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Th is  s tudy was under taken to  invest iga te  (a)  whether  group 
counse l ing  fo r  vocat iona l  cho ice reduces the magni tude o f  the 
d i f fe rence between vocat iona l  asp i ra t ion  and vocat iona l  expecta t ion  
and (b)  whether  one group counse l ing  sess ion would  have a  greater  e f fec t  
than none,  whether  two group counse l ing  sess ions would  have a  greater  
e f fec t  than one or  none,  and whether  th ree group counse l ing  sess ions 
would  have a  greater  e f fec t  than two,  one,  or  none.  
The purposes o f  the  s tudy were to  s t ruc ture  groups fo r  vocat iona l  
counse l ing  so that  the par t ic ipants  were g iven an oppor tun i ty  fo r  
s ta t ing  vocat iona l  asp i ra t ions and expecta t ions pr io r  to  and a f te r  
counse l ing ,  and to  determine whether  emphas is  by  qua l i f ied  counse lors  
on such vocat iona l  p lann ing fac tors  as  in teres t ,  tes t  scores,  and 
occupat iona l  in format ion would  be wor thwhi le .  A lso ,  i f  these were 
found to  be he lp fu l ,  in  what  manner  shou ld  they be s t ressed.  
Vocat iona l  rea l ism was def ined as the  d iscrepancy between the 
expressed vocat iona l  asp i ra t ion  and expressed vocat iona l  expecta t ion .  
The ex tent  o f  the  d i f fe rence was obta ined by  subt rac t ing  the ass igned 
score  fo r  vocat iona l  expecta t ion  f rom the ass igned score  fo r  voca­
t iona l  asp i ra t ion ,  Group counse l ing ,  fo r  th is  s tudy,  was def ined as a  
meet ing o f  se lec ted persons fo r  spec i f ied  per iods o f  t ime,  so tha t  
in format ion cou ld  be presented which might  in f luence ind iv idua ls  in  
the i r  pre fer red occupat iona l  cho ices.  
The measures used weres Genera l  Apt i tude Test  Bat tery  and 
Occupat iona l  Apt i tude Pat terns ;  Counse l ing  Record and Cont ro l ;  the  
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Est imate  o f  Worker  Tra i t  Requi rements ;  the  Educat iona l  and Occupa­
t iona l  P lans Quest ionna i re ;  the  Nat iona l  Opin ion Research Center - -
Nor th-Hat t  Soc ioeconomic  Index o f  Occupat ions.  
Two pre l iminary  s tud ies ,  ca l led  Condi t ions  I  and I I ,  were 
conducted to  determine the exact  procedures,  tes ts  to  be used,  and 
the length  o f  t ime for  group counse l ing  sess ions in  the exper imenta l  
phase o f  the  s tudy,  ca l led  Condi t ion  I I I .  The th ree cond i t ions  o f  the 
s tudy took p lace in  e ight  Gui l fo rd  County ,  Nor th  Caro l ina ,  h igh 
schoo ls  over  a  two-year  per iod o f  t ime.  For  Condi t ion  I ,  the sub jec ts  
were 150 twe l f th -grade boys and g i r ls  in  four  schoo ls ;  fo r  Condi t ion  
I I ,  the sub jec ts  were 190 twe l f th -grade boys and g i r ls  in  four  o ther  
schoo ls .  In  add i t ion  to  determin ing the spec i f ic  p lans fo r  Condi t ion  
I I I ,  i t  was noted that  a  more rea l is t ic  and pos i t i ve  a t t i tude occur red 
in  the vocat iona l  cho ices o f  sub jec ts  who par t ic ipa ted in  Condi t ion  I I .  
The sub jec ts  fo r  Condi t ion  I I I  were 80 tenth-grade g i r ls  
a t tend ing one o f  the  schoo ls  invo lved in  Condi t ion  I  of  the s tudy.  The 
Genera l  Apt i tude Test  Bat tery  (GATB)  was leased to  that  h igh schoo l  
by  the Employment  Secur i ty  Commiss ion (ESC) fo r  one year  to  be used in  
the present  s tudy.  The h igh schoo l  counse lor  a t  tha t  schoo l  was 
t ra ined in  the admin is t ra t ion  and in terpre ta t ion  o f  the GATB by  the 
s ta te  depar tment  o f  the  ESC.  The author  was the  group counse lor .  A t  
the  t ime that  the  GATB was admin is tered to  the 80 sub jec ts ,  20 g i r ls  
were randomly  ass igned to  a group to  rece ive no counse l ing .  S ix ty  
g i r ls  were ass igned to  the group to  be counse led.  One month  a f te r  the 
tes t  was admin is tered,  the  80 sub jec ts  met  in  a group to  comple te  the  
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Educat iona l  and Occupat iona l  P lans Quest ionna i re .  Subsequent ly ,  the  
60 sub jec ts  to  be counse led were ass igned to  four  t reatment  leve ls  as 
fo l lows;  leve l  I ,  no counse l ing  (20 Ss) j  leve l  I I ,  one hour  o f  
counse l ing  (20 Ss) j  leve l  I I I ,  two hours  o f  counse l ing  (20 Ss) ;  
leve l  IV ,  th ree hours  o f  counse l ing  (20 Ss) .  The sub jec ts 1  expressed 
occupat iona l  pre ferences were p laced upon the N0RC sca le  to  obta in  a  
score  fo r  the i r  vocat iona l  asp i ra t ions and a  score  fo r  the i r  voca­
t iona l  expecta t ions.  
A d iscrepancy rea l ism score  was obta ined pr io r  to  and fo l lowing 
a l l  counse l ing  sess ions.  The pre-counse l ing  and post -counse l ing  scores 
were s ta t is t ica l ly  ana lyzed by  a  spec i f ic  compar ison w i th  ad jus t ing  
(covar iance) ,  a  spec ia l  case o f  the or thogonal  po lynomia l .  
The resu l ts  o f  the  s ta t is t ica l  ana lys is  o f  covar iance ind ica ted 
that  rea l ism between vocat iona l  asp i ra t ions and vocat iona l  expecta t ions 
increased as the number  o f  hours  o f  group counse l ing  increased.  The 
d i rec t ion  o f  the s ign i f i cant  l inear  t rend was toward agreement  between 
asp i ra t ions and expecta t ions.  
Spec i f ic  compar isons between the t reatment  leve ls  o f  the 
exper iment  d id  not  y ie ld  s ign i f i cant  resu l ts  when an ana lys is  o f  the 
exper imenta l  data  was made.  However ,  the  ind ica ted s ign i f i cance o f  
the l inear  funct ion  does in fer  that  each leve l  o f  group counse l ing  
had a  greater  e f fec t  than no group counse l ing  upon the  d i f fe rences 
in  vocat iona l  asp i ra t ions and vocat iona l  expecta t ions.  
I t  is  be l ieved that  the s ign i f i cant  changes in  the d i f fe rences 
between expressed vocat iona l  asp i ra t ions and vocat iona l  expecta t ions 
i t  
a re  not  a  un ique resu l t  o f  the  par t icu lar  c i rcumstances o f  th is  s tudy.  
The oppor tun i ty  to  exp lore  d i f fe rences in  percept ion o f  occupat iona l1y  
re la ted a t t i tudes and va lues was made poss ib le  and changes in  sub jec ts '  
occupat iona l  cho ices were ev idenced.  I t  shou ld  be emphas ized in  regard 
to  the f ind ings o f  th is  s tudy that  ado lescents '  p rob lems,  occur r ing  
dur ing the exp lora tory  s tage o f  deve lopment ,  in  acqu i r ing  fac ts  about  
occupat ions are  compounded by  the prob lems created by  changes 
occur r ing  in  the purposes and meanings o f  work .  A lso ,  ind iv idua l  and 
cu l tu ra l  var ia t ions a f fec t  the ado lescent 's  capac i ty  to  learn  
vocat iona l  sk i l l s  and to  acqu i re  in format ion and unders tand ing 
necessary  to  weigh occupat iona l  a l te rnat ives .  
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CHAPTER I  
INTRODUCTION AND STATEMENT OF THE PROBLEM 
The nat iona l  labor  fo rce conta ins  an increas ing ly  la rge 
number  o f  young workers  and o f  employed women.  As the  propor t ion  
o f  young workers  in  the labor  fo rce grows,  many prob lems emerge 
tha t  are  re la ted to  vocat iona l  cho ice.  The prob lems ar is ing f rom 
ado lescent  inexper ience and the t rends toward automat ion and job  
spec ia l iza t ion  suggest  tha t  d i f fe rent  methods shou ld  be sought  to  
ass is t  ind iv idua ls  in  the i r  dec is ions concern ing vocat iona l  cho ice,  
and in  the i r  t ra in ing and preparat ions fo r  spec i f ic  occupat ions.  The 
ant ic ipated increase in  the numbers  o f  persons enter ing the labor  
fo rce and the needs o f  job  seekers  and job  ho lders  ind ica te  the 
impor tance o f  comprehens ive programs re la ted to  career  gu idance.  The 
schoo l ,  as  a  t rans i t iona l  env i ronment  fo r  youth ,  has the  respons ib i l i t y  
o f  cont inua l ly  redef in ing and ampl i fy ing i t s  funct ion  as work  ro les  
become more compet i t i ve  w i th in  our  soc ie ty .  
Converg ing soc ioeconomic  fo rces,  which have been re f lec ted 
in  many recent  leg is la t ive ly  endorsed programs,  have emphas ized areas 
that  cou ld  be deve loped in  an e f fo r t  to  a t ta in  improved leve ls  o f  
ind iv idua l  competency in  educat iona l  and counse l ing  programs.  At  
the  present  t ime,  vocat iona l  educat ion in  schoo ls  and government  
agenc ies  must  be descr ibed as less  than adequate .  Consequent ly ,  
unsk i l led  workers  and unf i l led  jobs are  pers is tent  prob lems o f  the  
nat iona l  employment  s i tua t ion .  
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Any approach taken fo r  invest iga t ion  o f  prob lems o f  occupat iona l  
cho ices invo lves descr ip t ion  or  measurement  o f  the  rea l ism of  vocat iona l  
asp i ra t ions and vocat iona l  expecta t ions.  In  the present  s tudy,  group 
counse l ing  was proposed fo r  ass is t ing  in  the formula t ion  o f  more 
accura te  percept ions in  making vocat iona l  cho ices in  ado lescence.  
The work  o f  Lewin  (1939)  has had par t icu lar  impor tance fo r  the 
deve lopmenta l  theory  o f  the  present  research.  Lewin  s ta ted that  the 
lack  o f  s tab i l i t y  o f  cho ices dur ing ado lescence can increase the 
magni tude o f  d i f fe rent ia t ion  between asp i ra t ions and expecta t ions.  He 
descr ibed the " l i fe  space"  o f  the  ado lescent  as  fu l l  o f  both  poss i ­
b i l i t ies  and uncer ta in t ies .  As fa r  back as  the  1930 's ,  Lewin  s tud ied 
the d i f fe rent ia t ion  o f  t ime perspect ive  which he be l ieved a f fec ts  
leve ls  o f  rea l i ty .  Thus,  tha t  wh ich i s  dreamed o f  or  w ished fo r  
( leve l  o f  i r rea l i ty  in  the fu ture)  becomes separated f rom what  i s  
expected ( leve l  o f  rea l i ty  in  the fu ture) .  Vague ideas must  be 
rep laced by  def in i t i ve  dec is ions regard ing p lann ing and prepar ing fo r  
work  in  the fu ture .  
The recent  cont r ibu t ions o f  Er ikson (1959)  concern ing s tages 
o f  persona l i ty  deve lopment  and o f  P iaget  (195^)  concern ing s tages o f  
deve lopment  o f  in te l lec tua l  ac t iv i t ies  suggest  the  impor tance o f  
vocat iona l  cho ices as one aspect  o f  ado lescent  deve lopment .  
Ear ly  determinants  in  l i fe  in f luenc ing rea l ism of  vocat iona l  
cho ices have been descr ibed by  Roe (1957)j by Getze ls  and Jackson 
(1962) ,  and by  Powel l  and B loom (1962. ) .  Be i l in  (1955)  and Douvan and 
Ade lson (1966)  a lso  have descr ibed cho ice mak ing by  ado lescents  in  
the contex t  o f  deve lopmenta l  s tages.  Ausubel  (195^)  s ta ted that  an 
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adolescent ,  seek ing to  become a  person in  h is  own r igh t ,  f inds  the 
process o f  choos ing an occupat ion a  c r i t i ca l  one.  
Some s tud ies  concerned w i th  occupat iona l  cho ices o f  ado lescents  
have inc luded quest ions about  f ie lds  o f  work  young persons expect  o r  
would  l i ke  to  enter .  The ado lescents  were asked to  th ink  about  who 
they were,  what  they thought  about  themselves in  re la t ion  to  the i r  
peers ,  and the i r  job  pre ferences.  I t  is  assumed that  an ado lescent  
can ident i fy  and express h is  vocat iona l  asp i ra t ions w i th in  an accura te  
contex t  o f  employment  p robab i l i t ies .  However ,  i t  appears  tha t  an 
ado lescent  may ho ld  d i f fe r ing  percept ions o f  the  long- term va lue o f  
an occupat ion and h is  occupat iona l  va lues f luc tuate  f rom t ime to  
t ime.  Many ind iv idua l  var ia t ions in  occupat iona l  knowledge and 
ab i l i t y  to  weigh a l te rnat ives  can impose l im i ts  upon occupat iona l  
cho i  ces .  
There has been a  growing awareness tha t  some un ique learn ing 
exper iences are  present  in  group par t ic ipa t ion  that  cannot  be 
rep l ica ted e lsewhere*  Yet ,  desp i te  the hopes fo r  group gu idance and 
counse l ing  work ,  many such programs a t  the  h igh schoo l  leve l  have 
fa i led .  Th is  fa i lu re  has been a t t r ibu ted in  par t  to  the in f luence o f  
us ing t rad i t iona l  teach ing methods in  group counse l ing .  
The ro le  o f  the  counse lor  in  he lp ing ado lescents  w i th  voca­
t iona l  p lans has been emphas ized in  t ra in ing programs re la ted to  
"manpower  programs"  in i t ia ted by the federa l  government „  However ,  
many t rad i t iona l  schoo l  sys tems prov ide few oppor tun i t ies  fo r  the 
schoo l  counse lor  to  he lp  s tudents  cons ider  the  impor tance o f  se lec t ing  
an occupat ion in  re la t ion  to  s tudents '  in teres ts  and apt i tudes.  
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Increas ing ly ,  the  e f fec ts  o f  changes in  the wor ld  o f  work  
necess i ta te  changes in  the approaches present ly  taken in  vocat iona l  
counse l ing  programs-  Group counse l ing  fo r  vocat iona l  cho ice would  
prov ide an oppor tun i ty  fo r  ado lescents  f rom d i f fe r ing  backgrounds to  
learn  about  the  percept ions o f  work  he ld  by  o thers 0  
This  s tudy was based on (1)  the  need fo r  group counse l ing  
programs which re f lec t  cons idera t ion  o f  the  impor tance o f  ado les­
cents '  percept ion o f  the  occupat iona l  wor ld ,  and (2)  the need to  
improve cur rent  gu idance prac t ices  in  schoo l  programs„  
Def in i t ions ,  Abbrev ia t ions,  Assumpt ions and Purposes 
The def in i t ions  o f  te rms,  abbrev ia t ions,  assumpt ions,  hypotheses 
and purposes o f  th is  research are  subsequent ly  presented in  th is  order „  
Def in i t ion  o f  terms 
Vocat iona l  Real  i sm-- in  the present  s tudy vocat iona l  rea l ism 
has been def ined as the d iscrepancy between the occupat iona l  cho ices 
o f  ado lescents ,  expressed as vocat iona l  asp i ra t ions and vocat iona l  
expectat i  ops, 
Vocat i '  on  a  I  Asp i  ra t i  ons- -def  i 'ned in  the present  s tudy as those 
jobs hoped fo r  (Southern  Cooperat ive  Ser ies ,  1965)= 
Vocat i  ona I  Expecta t i  Qf is - -def ined as those jobs which are  
expected (Southern  Cooperat ive  Ser ies ,  1965)= 
Vocat iona l  Deve l  oprner ! t - - fo r  the  purposes o f  th is  s tudy 
Super 's  (1957)  de f in i t  ion  o f  vocat iona l  deve lopment  was accepted.  
The def in i t ion  was der ived f rom a theory  cons is t ing  o f  a  ser ies  o f  
l i fe  s tages,  a  process which cont inued through t ime ar id  was mani fes t  
in  a sequence o f  vocat iona l  behav iors  and deve lopment , ,  Vocat iona l  
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deve lopment  i s  seen as  essent ia l ly  tha t  o f  deve lop ing and imple­
ment ing a  se l f  concept ,  o r  a  more or  less  un i f ied  system o f  
in terpersona l  behav ior .  
Group Counse l inq- -def ined as a  techn ique to  present  fac tors  
which in f luence ind iv idua ls '  cho ices o f  occupat ions dur ing group 
meet ings o f  l im i ted t ime per iods.  
Condi t ions  o f  the  Study- - the three cond i t ions  o f  the s tudy 
were:  Condi t ion  I ,  concern ing methodo log ica l  aspects  o f  group 
counse l ing  fo r  career  gu idance!  Condi t ion  I I ,  concern ing the sources 
o f  in format ion fo r  poss ib le  use w i th  groups? Condi t ion  I I I ,  concern ing 
the e f fec t iveness o f  group counse l ing  upon the d i f fe rence between 
vocat iona l  asp i ra t ions and expecta t ions o f  the  sub jec ts  o f  the  
exper iment .  
Treatment  Leve ls - - the t reatment  leve ls  fo r  Condi t ion  I I I ,  the 
exper iment ,  were:  Leve l  I ,  no counse l ing ;  Leve l  I I ,  one hour  o f  
counse l ing ;  Leve l  I I I ,  two hours  o f  counse l ing ;  Leve l  IV ,  th ree hours  
o f  counse l ing„  
Abbrev ia t ions- - the abbrev ia t ions o f  the  s tudy were:  
GATB:  Genera l  Apt i tude Test  Bat tery ,  Un i ted Sta tes  Depar tment  o f  Labor  
OAP:  Occupat iona l  Apt i tude Pat tern  
DOT j Dic t ionary  o f  Occupat iona l  T i t les  (Cons is t ing  o f  Vo lume I ,  
Volume I I ,  Volume I I I  and Volume IV)  
ESCs Employment  Secur i ty  Commiss ion 
CRC:  Counse l ing  Record and Cont ro l  
NORC:  Nat iona l  Opin ion Research Center - -Soc i  oeconomi  c.  Index 
o f  Occupat ions 
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Assumpt i  ons 
The assumpt ions made in  the deve lopment  o f  the  prob lem were 
four  in  number .  The f i rs t  assumpt ion was tha t  there  i s  a d i f fe rence 
in  vocat iona l  asp i ra t ions and vocat iona l  expecta t ions and the 
d i f fe rence can be measured.  The second assumpt ion was tha t  vocat iona l  
cho ices have begun to  s tab i l i ze  a t  leas t  by  the tenth  grade, ,  A lso ,  
i t  is  o f  c r i t i ca l  impor tance fo r  the young person to  beg in  to  par t ic ­
ipa te  in  a process o f  se l f -examinat ion for  long term employment  
p rospects  to  be fu l f i l led ,  as we l l  as  fo r  more immedia te  goa ls  to  be 
rea l ized.  The th i rd  assumpt ion was tha t  increases in  the labor  fo rce 
in  the Uni ted Sta tes  and many chang ing soc ioeconomic  cond i t ions  ca l l  
fo r  add i t iona l  and ear l ie r  career  p lann ing by  ado lescents .  The four th  
assumpt ion was tha t  vocat iona l  cho ice p lays  a par t  in  the ad jus tment  
prob lems re la ted to  ado lescence.  
Hypotheses tes ted 
Hypothes is  A.  Group counse l ing  fo r  vocat iona l  cho ice 
reduces the magni tude o f  the  d i f fe rence between vocat iona l  
asp i ra t ion  and vocat iona l  expecta t ion .  
Hypothes is  B.  One group counse l ing  sess ion shou ld  have a  
greater  e f fec t  than none;  two counse l ing  sess ions shou ld  have a  
greater  e f fec t  chan one or  none;  th ree counse l ing  sess ions shou ld  
have a  greater  e f fec t  than two,  one or  none. ,  
Purposes 
The purposes o f  the  s tudy were (1)  to  s t ruc ture  groups fo r  
vocat iona l  counse l ing  in  such a  way tha t  the par t ic ipants  had an 
oppor tun i ty  fo r  learn ing about  vocat iona l  asp i ra t ions and expecta­
t ions ;  (2)  to  determine the va lue o f  the  group counse lor 's  s t ress ing 
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fac tors  o f  vocat iona l  p lann ing such as  in teres ts ,  tes t  scores,  or  
occupat iona l  in format ion and i f  they shou ld  be s t ressed,  in  what  
manner .  
The major  purpose o f  th is  s tudy,  then,  was to  invest iga te  the 
in f luence o f  group counse l ing  fo r  occupat iona l  cho ice upon the 
rea l ism of  ado lescents '  expressed vocat iona l  asp i ra t ions and 
vocat iona l  expecta t ions.  
Summary 
In  th is  present  s tudy,  vocat iona l  asp i ra t ions and voca­
t iona l  expecta t ions have been cons idered in  d i rec t  re la t ionsh ip  
to  methods o f  group counse l ing  fo r  career  gu idance.  I t  has been 
observed that  var ia t ions in  ind ica ted vocat iona l  cho ices can 
re f lec t  changes in  knowledge as  exper ience beg ins  to  g ive  
asp i ra t ions and expecta t ions substance and ac tua l ly  change the i r  
meaning over  a  per iod o f  t ime.  The d i f fe rences in  expressed 
occupat iona l  cho ices o f  ado lescents  have been cons idered in  th is  
invest iga t ion  in  the contex t  o f  vocat iona l  asp i ra t ions and 
vocat iona l  expecta t ions.  
Subsequent  chapters  in  th is  thes is  descr ibe the methods 
and procedures,  ana lys is  o f  data  and d iscuss ion,  conc lus ions,  and 
the impl ica t ions o f  the f ind ings for  prac t ice  and fo r  fu r ther  
s tudy.  
CHAPTER I I  
REVIEW OF THE LITERATURE 
The l i te ra ture  which was rev iewed for  th is  s tudy was concerned 
w i th  (a)  the rea l ism of  ado lescents '  expressed vocat iona l  asp i ra t ions 
and vocat iona l  expecta t ions in  a soc ioeconomic  and psycho log ica l  
f rame o f  re ference,  (b)  vocat iona l  gu idance in  groups,  and (c )  
in format ion and leg is la t ion  re la ted to  occupat iona l  cho ice and 
counse l ing  in  ado lescence.  
The Real ism o f  Vocat iona l  Asp i ra t ions and Expecta t ions 
The beg inn ing o f  an express ion o f  concern w i th  rea l ism in  
ado lescence was c lose ly  re la ted to  the deve lopment  o f  the  gu idance 
and counse l ing  movement  (Hamburger ,  1958) .  A l though i t  has 
f requent ly  been ment ioned in  the l i te ra ture  that  career  p lann ing 
is  in f luenced by vocat iona l  asp i ra t ions and expecta t ions,  such 
fac tors  as occupat ion,  soc ia l  s ta tus ,  and ac tua l  a t ta inment  have 
been cons idered the u l t imate  c r i te r ia  o f  the  rea l ism of  voca­
t iona l  cho ices.  Some o f  the  research in  the f ie ld  o f  vocat iona l  
cho ices o f  ado lescents ,  fo r  example ,  invest iga t ions conducted by  
Hamburger  (1958) ,  Hoyt  ( i960) ,  and Mi l  l i ken (1962) ,  have used the 
cont r ibu t ions o f  sub jec ts '  ap t i tudes or  in teres ts  as immedia te  
c r i te r ia  o f  successfu l  occupat iona l  cho ices.  
Occupat iona l  p lann ing and ado lescence have o f ten been 
rev iewed in  the l i te ra ture .  Summar ies  a re  ava i lab le  in  Jers i ld  
(1957)*  Kuh len (1952) ,  and Super  (1957) .  The research rev iewed 
by  these ind iv idua ls  tends to  conf i rm a p ic ture  o f  lack  o f  
rea l ism regard ing vocat iona l  p lann ing dur ing ado lescence.  
Soc ioeconomic  fac tors  
Lewin  (1939)  be l ieved that  the hand l ing  o f  occupat iona l  
p lacement  p lays  a s ign i f i cant  ro le  in  determin ing the s ta tus  o f  
an ado lescent .  Accord ing to  Lewin ,  the  ado lescent  in  a complex  
soc ie ty  exper iences many d i f f i cu l t ies  concern ing occupat iona l  
cho ices.  E lements  o f  occupat ion were be l ieved to  add an 
ind iv idua l iz ing force that  makes o f  ado lescence a  per iod o f  
s t ress  and perhaps o f  depr iva t ion  a t  the same t ime that  i t  
ra ises the genera l  leve l  o f  ach ievement .  
Accord ing to  Benedic t  (19^+9)  soc io log ica l  changes in  
cu l tu res  w i th in  the las t  f i f t y  years  have produced a d iscon­
t inuous cu l tu re .  Mi l le r  (1951)  ident i f ies  th is  d iscont inuous 
cu l tu re  as one which wi thdraws i t s  work  models  and work  
exper iences f rom youth„  Dav is  (19^*0 and Douvan and Ade lson 
(1966)  and many wr i te rs  have dep ic ted v iv id  por t ra i ts  o f  the  
ado lescent  subcu l ture  and the conf l i c ts  which resu l t  f rom 
autonomy s t r iv ings and cu l tu ra l  demands. ,  These same conf l i c ts  
have been g iven wide a t tent ion  through the means o f  mass media-
Soc ia l  c lass  has been ident i f ied  as a  determinant  o f  
occupat iona l  cho ice by  Warner ,  Meeker  and Ee l  I s  (19^+9)  and 
Hav ighurs t  and Neugar ten (1957)= Soc ia l  c lass  membersh ips  have 
been presented by  Chapman and Vo lkman (1939)  and Pear  I  in  and 
Kohn (1966)  as  l im i t ing  asp i ra t ions and c i rcumscr ib ing p lans.  
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The ev idence presented by  these authors  fo r  the purpose o f  def in ing 
d i f fe rences e f fec ted by soc ia l  c lass  pos i t ion  appears  to  have been 
gathered pr imar i ly  f rom observed fa i lu res  o f  spec i f i c  groups to  
asp i re  and p lan,  ra ther  than f rom the resu l ts  o f  empi r ica l  s tud ies .  
These observat iona l  conc lus ions have g iven no way o f  judg ing how 
la rge the d iscrepanc ies  between soc ia l  c lass  s ta tus  and occupa­
t iona l  asp i ra t ions must  be to  const i tu te  a  lack  o f  rea l ism.  
Data  have been gathered f rom the soc ia l  sc iences which 
might  be re levant  to  vocat iona l  deve lopment  and i t s  re la t ionsh ip  
to  soc ia l  c lass .  L ips i t t  (1962)  be l ieved that  the dynamics  o f  
vocat iona l  deve lopment  have s t rong bear ing upon vocat iona l  cho ice 
and can be unders tood more comprehens ive ly  when ind iv idua l  fac tors  
and soc ia l  in f luences upon the ind iv idua l  are  cons idered,  as  we l l  
as  the  in terac t ion  between the ind iv idua l  and the group.  
The resu l ts  o f  soc io log ica l  s tud ies  have been re f lec ted in  
theor ies  o f  vocat iona l  cho ice out l ined by Be i l in  (1955) ,  Ginzberg 
(1951) ,  and Super  (196*0.  Super  thought  tha t  prob lems o f  occupa­
t iona l  cho ice occur r ing  in  ado lescence might  be rev iewed in  the 
contex t  o f  vocat iona l  deve lopment .  V / i th  h is  co l leagues in  the 
career  p lan s tud ies ,  Super  proposed that  ro le ,  persona l  and s i tua­
t iona l  fac tors  were impor tant  in f luences on occupat iona l  cho ice.  
The vocat iona l  s tage termed exp lora tory  by  Super  (196*0 
occurs  dur ing the age range o f  f i f teen to  twenty- f ive  years .  
Others  have ident i f ied  and s tud ied a s imi la r  s tage o f  vocat iona l  
deve lopment  (Ginzberg,  1961}  Thompson,  1966}  Turner ,  196*0 and 
1 1  
have ind ica ted that  dur ing th is  s tage ado lescents  may become aware 
o f  cont ingenc ies ,  resources,  and methods ava i lab le  fo r  the i r  use in  
vocat iona l  p lann ing.  
Ginzberg (1950 theor ized that  the process o f  occupat iona l  
cho ice cou ld  be separated in to  three categor ies .  The f i rs t  category  
was fan tasy  cho ices before  e leven years  o f  age,  the  second was 
ten ta t ive  cho ices between e leven and seventeen,  and the th i rd  was 
rea l is t ic  cho ices occur r ing  between seventeen and young adu l thood.  
Both  Ginzberg 's  and Super 's  exp lanat ions connote  possess ion o f  an 
increas ing degree o f  rea l ism upon a  progress ive  cont inuum o f  cho ice.  
Severa l  s tud ies  have ind ica ted that  the var iab les  o f  age and 
sex in f luence d i f fe rences in  vocat iona l  cho ice.  In  the Southern  
Cooperat ive  Ser ies  (1965) ,  ru ra l  n in th-and tenth-grade youth  f rom 
four  southern  s ta tes  were s tud ied concern ing the i r  a t t i tudes toward 
educat ion and the i r  vocat iona l  expecta t ions,  in teres ts ,  and pre f ­
erences.  D i f fe rences between boys and g i r ls  were greates t  w i th  
regard to  vocat iona l  in teres ts .  Among the  concerns o f  the  s tudy 
were the prob lems o f  occupat iona l  cho ices o f  economica l ly  depr ived 
ind iv idua ls .  One o f  the  conc lus ions was tha t  educat iona l  and 
occupat iona l  expecta t ions o f  young peop le  ar id  the i r  parents  were 
c lose ly  re la ted to  the fami l ies '  leve l  o f  l i v ing  s ta tus .  The 
in teres ts  o f  g i r ls  and the i r  a t t i tudes toward educat ion,  wh ich were 
more favorab le  than were those o f  the  boys,  seemed to  have spec ia l  
impl ica t ions for  the vocat iona l  counse l ing  o f  g i r ls .  
The s tudy conducted by  the Pres ident 's  Commiss ion on the  
Sta tus  o f  Women (1963)  has p laced emphas is  on concerns fo r  the 
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occupat ions  o f  women i n  our  soc ie ty .  One ou tcome o f  the  repor t  has  
been severa l  p i lo t  conferences  conduc ted  to  s tudy  group counse l ing  
fo r  g i r l s ,  Fu l lmer  (1966)  sugges ted  dur ing  a  p i lo t  con ference tha t  
counse lo rs  shou ld  recogn ize  the  grea t  impor tance o f  the  needs  o f  
g i r l s ,  ra ther  than  cons ider ing  spec ia l  methods  o f  voca t iona l  
counse l i  ng .  
Re iss  (1961)  ind ica ted  tha t  women were  less  l i ke ly  than men 
to  en ter  the  labor  fo rce .  The i r  mob i l i t y  and exper ience  w i th in  
the  occupat iona l  s t ruc tu re  have been l im i ted ,  in  par t ,  because 
women seek  jobs  wh ich  have been genera l l y  cons idered  femin ine  
occupat ions .  Re iss  s ta ted  tha t  lower  leve ls  o f  occupat iona l  a t ta in ­
ment  appeared  incons is ten t  w i th  the  fac t  tha t  women,  on  the  average,  
have a  h igher  med ian  o f  educat iona l  a t ta inment  than  men.  
Hat t  (1950)  repor ted  tha t  he  had found very  l i t t l e  ev idence 
tha t  younger  persons  ra ted  a  la rger  number  o f  occupat ions  d i f fe r ­
en t ly  than  o lder  persons .  Ana lys is  by  age and sex  ind ica ted  very  
smal l  d i f fe rences  in  the  occupat iona l  p res t ige  ra t ings  by  the  
sub jec ts  in  Hat t ' s  s tudy .  
Douvan and Ade lson  (1966)  in te rv iewed 1 ,0^5  boys  aged 
four teen th rough s ix teen and 2 ,005 g i r l s  in  grades  s ix  th rough 
twe lve .  The p rob lem o f  sex  d i f fe rences  in  iden t i t y  fo rmat ion  was 
d iscussed by  the  inves t iga to rs .  They  conc luded tha t  boys  tend  to  
es tab l i sh  iden t i t y  around voca t iona l  cho ice  and g i r l s  do  no t .  The 
inves t iga to rs  conc luded tha t  when g i r l s  emphas ized  the i r  occupa­
t iona l  p lans  they  seemed to  express  t rad i t iona l l y  femin ine  goa ls  fo r  
mar r iage .  Th is  fac t  may con t r ibu te  to  the  be l ie f  tha t  g i r l s  a re  fa r  
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l ess  rea l i t y  o r ien ted  in  the i r  concept ion  o f  work  than  a re  boys .  In  
the  s tudy  by  Douvan and Ade lson  n ine ty - f i ve  per  cen t  o f  the  cho ices  
o f  the  g i r l s  fe l l  in to  four  ca tegor ies :  (1 )  Persona l  A ide ,  (2 )  Soc ia l  
A ide ,  (3 )  Whi te  Co l la r  A ide ,  and (k )  G lamour .  These cho ices  were  
charac te r ized  by  aspec ts  o f  mother  1 iness ,  romance,  and  beauty .  
Mar r iage ,  however ,  was  c i ted  as  the  major  goa l  o f  n ine ty -s ix  per  cen t  
o f  the  g i r l s  ques t ioned.  G i r l s '  occupat iona l  asp i ra t ions  suppor ted  
the i r  mar r iage  p lans ;  the  jobs  chosen d id  no t  requ i re  s t rong 
pro fess iona l  commi tments  wh ich  wou ld  con f l i c t  w i th  the  t rad i t iona l  
femin ine  ro le  por t rayed as  idea l  fo r  the  mar r ied  woman.  The 
sub jec ts  o f  th is  s tudy  expressed by  the i r  job  cho ices  a  genera l  
des i re  fo r  a  midd le  c lass  way o f  l i fe ;  tha t  i s ,  the  s ta tus  rewards  
o f  the  job  were  more  impor tan t  than  i t s  in t r ins ic  sa t i s fac t ions .  
S immons (1962)  asked four th - ,  f i f th - ,  e igh th - ,  and twe l f th -g rade 
boys  and g i r l s  to  rank  a  l i s t  o f  occupat iona l  t i t l es  fo r  p res t ige  
and fo r  in te res t .  F i f th -g rade boys  showed a  h igh  degree  o f  agree­
ment  w i th  adu l ts  as  to  the  p res t ige  o f  an  occupat ion .  Th is  same 
leve l  o f  agreement  was  no t  ev idenced fo r  the  g i r l s  in  th is  s tudy  
un t i l  the  e igh th -grade leve l .  A tes t - re tes t  techn ique sugges ted  
s tab le  group p res t ige  h ie rarch ies  over  a  two-month  per iod .  
Thompson (1966)  compared s tudents '  ra t ings  o f  occupat ions  a t  
the  f reshman and sophomore  leve ls  o f  h igh  schoo l  and  found tha t  
about  th ree  ou t  o f  four  o f  these  responses  remained the  same f rom 
one year  to  the  nex t .  Women p lace  emphas is  on  jobs  tha t  wou ld  have 
oppor tun i t ies  fo r  se l f  express ion .  Men,  however ,  p laced emphas is  
on  leadersh ip  po ten t ia l i t y  in  jobs .  D i f fe rences  between what  
]k 
g i r l s  and boys  l i ked  about  jobs  were  impor tan t ,  bu t  p re fe rences  fo r  
cer ta in  aspec ts  o f  jobs  d id  no t  d iv ide  jobs  se lec t i ve ly  on  a  ma le-
fema1e bas is .  
The re la t ionsh ip  o f  job  va lues  to  vocat iona l  asp i ra t ions  o f  
ado lescents  was inves t iga ted  by  S inger  and S te f f l re  (195*+) .  The 
wr i te rs  found tha t  boys  w i th  h igh  leve ls  o f  voca t iona l  asp i ra t ion  
were  re la t i ve ly  more  concerned w i th  job  va lues  invo lv ing  se l f -
express ion ,  wh i le  those  w i th  low asp i ra t ions  were  more  concerned 
w i th  independence.  However ,  they  found no  re la t ionsh ip  between 
asp i ra t iona l  leve l  and job  va lues  fo r  ado lescent  g i r l s .  
Gr ibbons  and Lohrnes  (196^)  conduc ted  a  long i tud ina l  career  
deve lopment  s tudy  o f  111 boys  and g i r l s .  One o f  the  concerns  o f  
the  s tudy  was to  de termine  i f  d i f fe rences  ex is ted  between the  typa l  
h ie ra rch ies  o f  voca t iona l  va lues  o f  boys  and g i r l s .  The compar isons  
o f  the  f ina l  h ie ra rch ies  fo r  the  two sexes  were  domina ted  by  
s im i la r i t ies  ra ther  than  by  d i f fe rences .  G i r l s  tended to  be  peop le  
o r ien ted  and l i ked  to  meet  and he lp  peop le ,  whereas  boys  gave h igher  
va lues  to  sa la ry  and p res t ige .  G i r l s  and boys  had s im i la r  concerns ,  
bu t  they  p laced d i f fe ren t  in te rpre ta t ions  upon them.  The conc lu ­
s ions  o f  the  s tudy  s t ressed the  impor tance o f  ass is t ing  young peop le  
a t  an  ear ly  age to  deve lop  an  inc reased awareness  o f  the i r  persona l  
va lue  h ie ra rch ies  and to  in tegra te  the i r  va lues ,  the i r  asp i ra t ions ,  
and the i r  p lans .  
The in f luence o f  soc io log ica l  s tud ies  upon theor ies  o f  
voca t iona l  cho ice  ind ica tes  tha t  the  acceptance o f  a  genera l  theory  
1 5  
concern ing  voca t iona l  deve lopment  has  re levance fo r  the  processes  o f  
gu idance and counse l ing .  However ,  the  cen t ra l  emphas is  o f  career  
deve lopment  s tud ies  has  been a  search  fo r  the  psycho log ica l  mean ing  
o f  voca t iona l l y  re levant  behav io r *  
Barker  (1953)  has  exp lo red  the  d isc repancy  in  ado lescence 
be tween idea ls  and asp i ra t ions  and ach ievements»  Accord ing  to  
Barker ,  th is  d isc repancy  i s  due par t l y  to  the  inc reased t ime per ­
spec t ive  and a  des i re  to  grow up ,  to  ach ieve ,  and to  succeed wh ich  
inv i tes  long- range goa ls  and asp i ra t ions  and par t l y  to  the  inab i l i t y  
to  fo resee obs tac les  ar id  consequences  o f  ac t ions .  
Persona l i t y  de terminants  o f  cho ice  were  s tud ied  by  Smal l  (1953)?  
S te inberg  (1952) ,  S t rong (1953)?  and S tubb ins  (19^+8,  1950) .  Co t t re l l  
(19b2) i nd ica ted  tha t  any  i tem o f  soc ia l  behav io r  cou ld  be  unders tood 
on ly  when i t  was ana lyzed as  a  func t iona l  par t  o f  a  s i tua t ion  com­
posed o f  a  two-way in te rac t i ve  sys tem.  The o rgan ism no t  on ly  deve lops  
the  response pa t te rns  represent ing  i t s  par t  in  an  in te rac t ion  bu t  
ac tua l l y  incorpora tes  the  response pa t te rns  o f  the  o thers  in  i t s  own 
reac t i ve  sys tem.  
In te l l i gence as  a  bas is  fo r  eva lua t ing  asp i ra t ions  has  been 
the  focus  o f  a  number  o f  s tud ies  (Anas tas i ,  1956 j  Co le ,  195^-J  
S tewar t ,  19^71 Super ,  19631 Terman,  19^7) -  These s tud ies  have 
shown pos i t i ve  re la t ionsh ips  be tween voca t iona l  asp i ra t ions  and 
in te l l i gence.  However ,  Berns te in  (1965)  emphas ized  tha t  the  
express ions  o f  cho ice  necessary  fo r  iden t i f i ca t ion  and measurement  
o f  asp i ra t ions  may have no  re la t ionsh ip  to  in te l l igence bu t  may 
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re f lec t  env i ronmenta l  in f luences  wh ich  encourage and teach  verba l  
express ion  o f  fe l t  needs .  
One s tudy  repor ted  tha t  s tudents  c lear ly  d is t ingu ish  between 
asp i ra t ions  and ac tua l  p lans  (S tephenson,  1957) -  Schu l tz  and 
B locher  ( i960)  made a  s tudy  to  tes t  Bord in 's  (19^3)  theory  tha t  
voca t iona l  p re fe rences  o f  you th  a re  re la ted  to  the i r  percept ion  o f  
occupat ions  wh ich  re in fo rce  the i r  own se l f  concept .  The ten ta t i ve  
f ind ings  o f  Schu l tz  and B locher 's  s tudy  show a  re la t ionsh ip  be tween 
a  person 's  leve l  o f  occupat iona l  cho ice  and asp i ra t ions  and h is  
genera l  eva lua t ion  o f  h imse l f .  
Lockwood (1958)  found tha t  somet imes pup i l s  o f  h igh  menta l  
ab i l i t y  have se lec ted  voca t ions  o f fe r ing  l im i ted  oppor tun i t ies  and 
pup i l s  o f  low menta l  ab i l i t i es  have se lec ted  occupat ions  fo r  wh ich  
they  were  no t  in te l lec tua l l y  f i t ted .  However ,  the  resu l ts  o f  
Lockwood 's  s tudy  show in te l l i gence as  d i rec t l y  re la ted  to  the  
s tudent ' s  leve l  o f  rea l i sm in  occupat iona l  p re fe rences .  
Per rone (1965)  s tud ied  jun io r  h igh  schoo l  g i r l s  and found 
tha t  more  scho las t i c ly  h igh-ach iev ing  g i r l s  w i th  fewer  p rob lems 
wanted  to  pursue a  voca t iona l  goa l  b r ing ing  in t r ins ic  sa t i s fac t ion  
and v iewed h igher  educat ion  as  incompat ib le  w i th  th is  goa l .  
Converse ly ,  less  in te l l i gen t  g i r l s  whose records  ind ica ted  low 
leve ls  o f  ach ievement  were  less  concerned w i th  se l f -express ion  and 
asp i red  to  goa ls  beyond the i r  educat iona l  po ten t ia l .  The resu l ts  
o f  a  s tudy  by  Hamburger  (1958)  ind ica ted  tha t  in te l l i gence was 
re la ted  to  vocat iona l  p lann ing ,  bu t  there  were  no  s ign i f i can t  
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d i f fe rences  between asp i ra t ions  and expec ta t ions  in  re la t ion  to  
in te l l igence and soc ia l  s ta tus .  
M i l  l i ken  (1962)  found tha t  a  lack  o f  rea l i sm was demonst ra ted  
by  s tudents  whose Army Genera l  C lass i f i ca t ion  Tes t  scores  (AGCT)  fe l l  
we l l  be low mean o f  the  occupat ion  group in  wh ich  they  were  in te res ted  
bu t  wh ich  appeared  to  requ i re  ab i l i t i es  no t  possessed by  low scor ing  
s tudents .  The inves t iga to r  surmised tha t  more  in te l l i gen t  s tudents  
have made cons iderab le  e f fo r t  to  ob ta in  in fo rmat ion  about  careers  
and they  migh t  have be t te r  chances .  Tes ted  ab i l i t y  was employed as  
the  rea l i sm c r i te r ion .  The resu l ts  o f  Mi  11 iken 's  research  ind ica ted  
tha t  s tudents  were  genera l l y  rea l i s t i c  in  the i r  occupat iona l  p lans  
when the i r  s ta ted  in te res ts  were  re la ted  to  the i r  tes ted  ab i l i t i es .  
Many o f  the  s tudents  in  th is  s tudy ,  a l though des i r ing  work  i n  
sk i l led  or  semi -sk i l led  areas ,  ach ieved scores  we l l  above the  mean 
o f  the  pro fess iona l  g roup.  M i l  l i ken  be l ieved tha t  some s tudents  
cou ld  have a t ta ined  a  co l lege  educat ion  had they  a t tempted  i t ,  and 
be t te r  and ear l ie r  career  gu idance wou ld  have he lped these  s tudents .  
.oca t iona i  Gu idance in  Groups  
The methodo log ica l  approaches  to  group counse l ing  in  the  
present  s tudy  were  fo rmu la ted  f rom rev iews o f  empi r i ca l  s tud ies  and 
research  re la ted  to  group processes  and con ten t *  The rev iew o f  
l i te ra tu re  cons idered  the  counse lo r ' s  ro le  and the  counse l ing  process  
as  in te rven t ion .  
Bennet t  (1963)  descr ibed  the  s tages  th rough wh ich  personne l  
and gu idance programs have passed in  the  las t  th ree  or  four  decades .  
These s tages ,  rough ly  charac te r ized  by  Bennet t  as  remed ia l ,  
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preventa t i ve^  and deve lopmenta l ,  have  re f lec ted  the  scope o f  the  
growing  awareness  concern ing  the  na ture  o f  the  ind iv idua l ' s  needs .  
S tud ies  o f  learn ing  and mot iva t ion  have been re f lec ted  in  occupa-
t iona l l y  re la ted  l i te ra tu re  (Gross ,  1959? Hoy t ,  19605 Kemp,  196A- ;  
Levens te in ,  1962? L i f ton ,  1962) .  S tud ies  such  as  these  have 
he igh tened the  recogn i t ion  w i th in  the  f ie ld  o f  gu idance and coun­
se l ing  tha t  counse l ing  represents  rec ip roc i ty  o f  learn ing  fo r  the  
counse lo r  and the  counse lee .  Ty le r  (1961)  has  sugges ted  tha t  
t rans la t ion  o f  the  rea l i za t ion  tha t  learn ing  can take  p lace  in  
counse l ing  exper iences  in to  prac t i ces  w i th in  schoo l  sys tems shou ld  
invo lve  we l l  p lanned programs inc lud ing  group procedures .  Ty le r  
con tended tha t  though every  phase o f  educat ion  has  con t r ibu ted  to  
the  deve lopment  o f  l i fe  va lues ,  the  sys tem o f  va lues  needs  to  be  
made a r t i cu la te  i f  i t  i s  to  func t ion  as  a  ra t iona l  gu ide .  Most  o f  
the  exper imenta l  research  tha t  has  been conduc ted  in  the  f ie ld  o f  
gu idance and counse l ing  has  been concerned w i th  what  phases  o f  
gu idance can be  car r ied  on in  groups  o r  i n  ind iv idua l  in te rv iews 
or  how ind iv idua l  and group counse l ing  techn iques  cou ld  be  used 
toge ther  (R ichardson & Borow,  1952 j  Shos t rom 5-  B rammer ,  19525 S tone,  
19^-8 ;  Ty le r ,  1961) .  The research  conduc ted  to  da te  has  f requent ly  
p roduced s ign i f i can t  resu l ts  bu t  on ly  par t ia l  answers  concern ing  
the  in te rac t ion  o f  g roup and ind iv idua l  p rocedures .  
Research  concern ing  cho ice  mak ing  as  a  p rocess  (Car twr igh t  & 
Fes t inger ,  19^3 ;  Krurnbo l tz  &  Scroeder ,  195^ ;  Pr i t chard ,  1962)  has  
ind ica ted  tha t  one o f  the  grea t  oppor tun i t ies  fo r  the  f ie ld  o f  
gu idance and counse l ing  l i es  in  the  area  tha t  Fes t inger  (1957)  has  
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ca l led  cogn i t i ve  d issonance.  Wi th  a  g roup,  s i tua t ions  wh ich  a re  
ra re ly  repeated  e lsewhere  can  be  ana lyzed in  te rms o f  behav io r  
learned th rough cons idera t ion  o f  the  poss ib le  consequences  o f  
a l te rna t ive  courses  o f  ac t ion  (Bennet t ,  1963) .  D i f f i cu l t ies  wh ich  
Fes t inger  ( l9*+2)  be l ieved were  encountered  in  " f i t t i ng  together "  
be l ie fs ,  a t t i tudes  and unders tand ing  have made s tudents  espec ia l l y  
vu lnerab le  as  they  exp lo red  var ious  f ie lds  o f  knowledge,  work  and 
p lay  w i th  assoc ia tes  f rom d i f fe r ing  backgrounds .  Fes t inger  con­
c luded f rom h is  s tud ies  tha t  an  ind iv idua l  w i l l  t r y  to  reduce 
d issonance o r  avo id  s i tua t ions  tha t  inc reased i t  by  learn ing  to  l i ve  
w i th  uncer ta in t ies ,  exp lo r ing  d i f fe rences  and examin ing  con f l i c ts , ,  
The counse lo r ' s  ro le .  S tud ies  in  depth  o f  g roup counse l ing  
have been p resented  by  severa l  researchers .  Bennet t  (1963)  has  
descr ibed  the  func t ion  o f  the  employment  serv ice  in  counse l ing ,  
wh i le  Wood (1959)  s t ressed the  need fo r  counse lo rs  to  equ ip  them­
se lves  w i th  re levant  and t ime ly  in fo rmat ion  to  b r ing  to  the  s tudent 1  
at ten t ion .  Samler  ( i960  examined the  concept  o f  voca t ion  as  an  
in tegra l  par t  o f  se l f  and u rged t ! .a t  counse lo rs  cons ider  the  psy­
cho log ica l  as  we l l  as  the  economic  man,  Roe (1957)  dev ised  s tandard  
fo r  use  in  prepar ing  and eva lua t ing  occupat iona l  l i te ra tu re  fo r  
gu idance personne l .  
Kemp (1964)  con tended tha t  the  ab i l i t y  to  par t i c ipa te  
cons t ruc t i ve ly  and ac t i ve ly  in  a  g roup i s  an ex tended deve lop­
menta l  p rocess .  The pos i t ion  taken by  Kemp in fe rs  tha t  the  group 
process  requ i res  l im i ted  d i rec t ion  by  the  counse lo r .  He be l ieved 
tha t  a  func t ion  o f  the  counse lo r  i n  a  group migh t  be  to  prov ide  
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i n fo rmat ion  in  order  to  encourage exp lo ra t ion  o f  var ious  voca t ions .  
Trow (19^1) j  Pr i t chard  (1962) ,  and  Super  (1963)  s ta ted  tha t  g roup 
gu idance exper iences  cou ld  inc rease the  voca t iona l  re levance o f  what  
the  par t i c ipan t  a l ready  knows about  h imse l f  and what  he  may be  
he lped to  d iscover  about  h imse l f  and the  wor ld  o f  work .  
Pr i t chard  (1962)  and Ho l land  (1959)  con tended tha t  the  
counse lo r  shou ld  cons ider  the  respons ib i l i t i es  o f  i n i t ia t ing  and 
encourag ing  se l f  d i rec ted  se lec t ion ,  as  we l l  as  cons ider ing  
measured  in te res t ,  in te l l i gence,  spec ia l  ap t i tudes ,  and le isure  
t ime ac t i v i t ies .  The task  o f  p rov id ing  a  f ramewor l<  to  fac i l i ta te  
independence o f  cho ice  was there fo re  seen as  la rge ly  dependent  
upon the  counse lo r ' s  o r ien ta t ion .  L ips i t t  (1962)  sugges ted  tha t  
the  counse lo r  m igh t  see  h is  own ro le  as  a  re la t i ve ly  minor  one 
th rough recogn i t ion  o f  the  ex ten t  o f  the  complex  and long  range 
process  o f  voca t iona l  deve lopment ,  w i th  i t s  u l t imate  compromise  
be tween many d i f fe rences .  
Accord ing  to  Goldman (1962)  g roup methods  o f  gu idance and 
counse l ing  have been bo th  a  g rea t  hope and a  g rea t  d isappo in tment .  
Group p rocedures  were  seen hopefu l l y  as  p rov id ing  an  oppor tun i ty  
fo r  express ion  o f  commona l i t ies  th rough shared  exper iences ,  as  
less  repet i t iousness  fo r  the  counse lo r ,  and as  p rov id ing  inc reased 
s t imu la t ion  fo r  the  counse lee .  The many repor ted  fa i lu res  in  
group techn iques  prompted  Go ldman to  conc lude tha t  the  fa i lu res  
re f lec t  a  lack  o f  separa te  cons idera t ion  by  the  counse lo r  o f  the  
group 's  con ten t  and p rocess .  The c r i t i ca l  e lement  concern ing  the  
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conten t  and the  process  o f  the  group was be l ieved to  be  the  
counse lo r ' s  ob jec t i ves  fo r  the  group 's  ou tcome.  
Samler ,  i n  a  d iscuss ion  o f  voca t iona l  deve lopment ,  wro te :  
Many workers  in  the  schoo ls  and employment  agenc ies  have no t  
u t i l i zed  the  ins igh ts  and unders tand ings  o f  human behav io r  
deve loped in  the  las t  ha l f  cen tury  to  change the i r  p rac t i ce  
f rom a  fa i r l y  l im i ted  and a r id  match ing  process  to  someth ing  
human,  a l i ve ,  sound ly  based,  and as  a  mat te r  o f  fac t ,  very  
much more  in te res t ing  to  counse lo r  as  we l l  as  to  c l ien t .  
(Samler ,  1966,  p .  86) .  
The counse l ing  process  as  in te rven t ion .  Hoy t  ( i960)  
hypothes ized  tha t  par t i c ipa t ion  in  a  g roup voca t iona l  gu idance p ro­
gram wou ld  be  assoc ia ted  w i th  ach ievements  i n  sa t i s fac t ion ,  cer ta in ty  
o f  voca t iona l  cho ice ,  rea l i sm o f  voca t iona l  cho ice  and the  appropr ia te ­
ness  o f  cer ta in ty  in  te rms o f  rea l i sm.  A compar ison  o f  g roup and 
ind iv idua l  counse l ing  revea led  no  d i f fe rences  be tween the  two methods  
as  used in  th is  s tudy .  
Ford  (1959)  s tud ied  changes  in  behav io r  th rough group coun­
se l ing .  The purpose o f  the  group meet ings  was p r imar i l y  to  e l i c i t  
behav io r .  Ford  be l ieved tha t  the  group approach improved the  
qua l i t y  o f  the  counse l ing  by  remov ing  the  monotony  o f  repe t i t ion .  
Ford  recommended th ree  meet ings  w i th  the  s tudent .  Par t  o f  these  
meet ings  wou ld  invo lve  g iv ing  tes t  in fo rmat ion  and a l low ing  s tudents  
to  ask  ques t ions .  
F roe l i ck  (1958)  se lec ted  c r i te r ia  fo r  group gu idance in  te rms 
o f  the  log ica l  ou tcome des i red ,  and compared ind iv idua l  and group 
counse l ing  p rocedures .  I t  was the  in ten t  o f  these  sess ions  to  deve lop  
gu ide l ines  wh ich  wou ld  encourage exp lo ra t ion  by  s tudents  o f  s ign i f i can t  
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areas  o f  work .  Data  f rom th is  research  d id  r io t  suppor t  the  c la im 
tha t  counse l ing  must  be  ind iv idua l .  
A s tudy  by  Sp ie lberger  and Wei tz  (196^)  repor ted  the  resu l ts  
o f  exper imenta l  g roup counse l ing  sess ions  concern ing  the  e f fec ts  o f  
g roup counse l ing  upon the  academic  per fo rmance o f  anx ious  co l lege  
f reshmen.  The sub jec ts  expressed concern  w i th  anx ie ty  a rous ing  
c i rcumstances  o f  the i r  co l lege  env i ronment .  They  ins is ted  upon 
dea l ing  w i th  present  s i tua t iona l  aspec ts  ra ther  than  w i th  the i r  
p reco l lege  exper iences .  The resu l ts  o f  the  s tudy  sugges ted  tha t  
the  va lue  o f  g roup counse l ing  migh t  ho ld  g rea tes t  p romise  fo r  s tudents  
who possess  persona l i t y  charac te r is t i cs  wh ich  make par t i c ipa t ion  in  a  
group poss ib le .  
In fo rmat ion  and Leg is la t ion  Re la ted  to  Occupat iona l  
Cho ice  and Counse l ing  
Some research  has  been in f luenced by  recent  leg is la t i ve  ac t ion  
wh ich  emphas izes  the  need to  improve  the  e f fec t i veness  o f  educat iona l  
and counse l ing  serv ices .  The passage o f  the  Vocat iona l  Educat ion  Ac t  
o f  1963 gave b road recogn i t ion  to  many p rob lems re la ted  to  job  cho ices .  
An impor tan t  p rov is ion  o f  the  ac t  ca l led  fo r  ex tens ion  o f  loca l  
serv ices  to  prov ide  occupat iona l  in fo rmat ion .  One o f  the  purposes  
o f  th is  leg is la t ion  was to  prov ide  occupat iona l  t ra in ing  oppor tun i t ies  
fo r  ava i lab le  j  obs .  
The E lementary  and Secondary  Educat ion  Ac t  o f  1965 con ta ined 
recommendat ions  o f  ava i lab le  in fo rmat ion  fo r  rea l i s t i c  voca t iona l  
p lann ing ,  such  as  sk i l l  surveys  and a  l i s t ing  o f  occupat iona l  t i t l es  
(D ic t ionary  o f  Occupat iona l  T i t les ,  1965)°  S ince  the  passage o f  th is  
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ac t  some schoo l  sys tems have a l loca ted  add i t iona l  resources  fo r  
voca t iona l  gu idance and counse l  i ng .  The C iv i l  R igh ts  Ac t  o f  1964 
and the  Equa l  Pay  Ac t  o f  1963 inc luded imp l ica t ions  and recommen­
da t ions  fo r  the  counse l ing  o f  g i r l s .  
Ce lebrezze  (1965) ,  Wi r tz  (1965) ,  Wol fbe in  (1961) ,  Wysong 
(1965) ,  and  Stephenson (1957)  have made f requent  re fe rences  in  the i r  
wr i t ings  to  the  many cha l lenges  con f ron t ing  the  counse lo r  and have 
u rged the  need fo r  the  counse lo r  to  keep abreas t  o f  new occupat iona l  
deve lopments  fo r  counse l ing  purposes .  Samler  (1961)  and Pr i t chard  
(1962)  sugges ted  the  use  o f  counse l ing  too ls  and techn iques  sens i t i ve  
to  occupat iona l  and persona l  var iab les  wh ich  seem s ign i f i can t  to  
voca t iona l  success  and sa t i s fac t ion .  
One resource  fo r  counse lo rs  wh ich  con ta ins  a  new approach to  
the  p rov is ion  o f  counse l ing  in fo rmat ion  was a  s tudy  by  Overs  and 
Deutsch  (1965)  inc lud ing  a  soc io log ica l  s tudy  o f  796 occupat ions .  
Three-  to  s ix -page abs t rac ts  have been compi led  and ass igned 
D ic t ionary  o f  Occupat iona l  T i t les  codes  fo r  occupat iona l  f i l es .  
The au thors  o f  the  s tudy  examined ro le  iden t i t ies ,  ro le  con f l i c ts ,  
cu l tu ra l  p ressures ,  pa t te rns  o f  be l ie fs ,  va lues  and cogn i t i ve  
o r ien ta t ions ,  occupat iona l  assoc ia t ions ,  in fo rma l  work  g roups ,  
occupat iona l  soc ia l i za t ion ,  and soc ia l  changes  in  occupat ions .  
The ou tcome o f  a  seminar  on  occupat iona l  cho ices  was 
repor ted  by  B lau ,  e t  a l . ,  (1956) ,  Severa l  repor ts  re f lec ted  tha t  
ind iv idua ls  o f ten  compromise  be tween the i r  occupat iona l  p re fe rences  
and expec ta t ions»  One conc lus ion  was tha t  the  va lue  o r ien ta t ions  
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of  ind iv idua ls  de termine  the  re la t i ve  s ign i f i cance o f  d i f fe ren t  
k inds  o f  rewards  and migh t  de te rmine  what  employment  cond i t ions  
cons t i tu ted  such rewards .  In  add i t ion ,  the  re la t i ve  s ign i f i cance 
o f  d i f fe ren t  cho ice  de terminants  was ment ioned as  impor tan t  i n  the  
ind iv idua l ' s  l i fe  h is to ry .  
Pr i t chard  (1962)  s ta ted  tha t  much o f  the  cur ren t  l i te ra tu re ,  
accepted  p rac t i ce ,  and ava i lab le  work ing  mater ia l  concerned w i th  
the  "match ing 1 1  of  ind iv idua l  and voca t ion  appears  dec ided ly  
inadequate .  Lead ing  tex tbooks  on  "occupat iona l  in fo rmat ion"  
o f fe r  l i t t l e  or  no th ing  on how to  incorpora te  e lements  o f  new 
occupat iona l  in fo rmat ion  in to  vocat iona l  counse l ing  programs.  
CHAPTER I I I  
PROCEDURES 
Th is  s tudy  evo lved  f rom the  au thor 's  spec ia l  in te res t  in  group 
counse l ing  procedures  and in  ass is t ing  young persons  to  see the  
poss ib i l i t i es  o f  job  oppor tun i t ies  in  a  rea l i s t i c  manner .  I t  was 
des igned to  exp lo re  the  magn i tude  o f  the  d isc repanc ies  ado lescents  
ho ld  about  job  expec ta t ions  and job  asp i ra t ions  and to  de termine  i f  
the  d isc repanc ies  decrease w i th  he lp  ob ta ined th rough group coun­
se l ing  procedures .  The ma in  aspec ts  o f  the  s tudy  a re  presented  in  
the  fo l low ing  order :  the  se lec t ion  o f  the  measures ,  the  se lec t ion  
o f  the  sub jec ts  and cond i t ions  o f  the  s tudy ,  the  admin is t ra t ion  o f  
the  measures ,  and the  s ta t i s t i ca l  t rea tment  o f  the  da ta .  
Se lec t ion  o f  the  Measures  
In  th is  s tudy ,  some o f  the  ins t ruments  used have been u t i l i zed  
by  the  ESC as  an  a id  fo r  counse l ing  ind iv idua ls  fo r  occupat iona l  
cho ices .  One o f  the  ins t ruments ,  the  GATB,  i s  admin is te red  each year  
by  some h igh  schoo ls  to  e leventh-  and twe l f th -g rade sen io rs  who a re  
no t  p lann ing  to  a t tend  co l lege .  The ESC encourages  the  use  o f  GATB 
tes t  resu l ts ,  p lus  persona l  o r  g roup counse l ing .  Some o f  the  o ther  
measures  used in  th is  s tudy  were  adapted  f rom the  reg iona l  s tudy  o f  
the  Educat iona l  and Vocat iona l  Goa ls  o f  Rura l  Youth  i n  the  South  (1965) .  
The Soc ioeconomic  Index  o f  Occupat ions  (NORC sca le )  used fo r  ana lyz ing  
the  da ta  o f  Cond i t ion  I I I  was se lec ted  because o f  i t s  su i tab i l i t y  to  
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the  occupat iona l  c lass i f i ca t ions  o f  jobs  used by  the  ESC and the  
ques t ions  concern ing  the  va lues  o f  jobs  asked on  the  Educat iona l  and 
Occupat iona l  P lans  Quest ionna i re .  Th is  s tudy  was the  f i r s t  one to  be  
conduc ted  in  the  Sta te  o f  Nor th  Caro l ina  us ing  ESC voca t iona l  ap t i tude  
tes ts  and group counse l ing  sess ions .  
The Genera l  Ap t i tude  Tes t  Ba t te ry  (GATB)  
The GATB (U .  S .  Depar tment  o f  Labor ,  1962) ,  used in  the  tes t ing  
and counse l ing  programs o f  the  Un i ted  Sta tes  Depar tment  o f  Labor ,  
cc is is ts  o f  a  ba t te ry  o f  twe lve  tes ts  measur ing  n ine  ap t i tudes .  The 
names and de f in i t ions  g iven  to  these  n ine  ap t i tudes  inc1ude a  G fac to r  
descr ibed  as  genera l  learn ing  ab i l i t y .  Raw scores  f rom the  tes ts  a re  
conver ted  to  s tandard  scores ,  fo r  wh ich  n in th -  and ten th -grade norms 
a re  ava i lab le .  In  no  ins tance a t  any  s tage o f  th is  s tudy  were  
s tudents  led  to  be l ieve  tha t  resu l ts  o f  the  ap t i tude  tes t  cou ld  de te r ­
mine  the  occupat ions  they  cou ld  o r  cou ld  no t  success fu l l y  a t ta in .  
Occupat iona l  Ap t i tude  Pat te rns  (OAP)  
Occupat iona l  norms (U.  S» Depar tment  o f  Labor ,  1962)  der ived  
f rom GATB tes t  scores  have been used to  ca tegor ize  a  ser ies  o f  occupa­
t iona l  pa t te rns .  Each OAP cons is ts  o f  the  most  s ign i f i can t  ap t i tudes  
and the  c r i t i ca l  ap t i tude  score  fo r  a  g roup o f  occupat ions  hav ing  
s im i la r  ap t i tude  requ i rements .  These scores  a re  ca l led  cu t -o f f  scores .  
The occupat iona l  t i t l es  and codes  fo r  the  846 occupat ions  shown in  the  
OAP pa t te rn  s t ruc tu re  a re  taken f rom the  D ic t ionary  o f  Occupat iona l  
T i t les  (DOT,  D iv is ion  o f  Occupat iona l  Ana lys is ,  Un i ted  Sta tes  Employ­
ment  Serv ice ,  1965) .  The spec i f i c  occupat ions  in  each have been 
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ass igned a  DOT Vo lume I I  code and a  DOT Par t  IV  code.  Cut -o f f  scores  
a re  g iven  fo r  n in th -  and ten th -grade s tudents .  
The Es t imate  o f  Worker  T ra i ts  
The Un i ted  Sta tes  Depar tment  o f  Labor  bu l le t in ,  Es t imate  o f  
Worker  T ra i t  Requ i rements  fo r  4 ,000 Jobs  as  Def ined  in  the  Dot  (U .  S .  
Depar tment  o f  Labor ,  1956) ,  has  been one o f  the  few resources  fo r  
es t imat ing  the  rea l i sm o f  voca t iona l  dec is ions  o f  ado lescents .  The 
c r i te r ia  sugges ted  in  th is  bu l le t in  were  se lec ted  to  be  used to  
iden t i f y  the  h igh  and low rea l i sm occupat iona l  cho ices  o f  the  s tudents  
in  Cond i t ion  I I ,  and to  descr ibe  the  occupat iona l  cho ices  o f  sub jec ts  
in  Cond i t ion  I I I .  
The Counse l ing  Record  and Cont ro l  (CRC)  
The CRC fo rm,  a  s tandard  ESC dev ice ,  i s  presented  in  Append ix  A .  
I tems one th rough seven on  the  CRC were  comple ted  by  the  s tudents  in  
Cond i t ion  I I .  Before  and a f te r  g roup counse l ing ,  the  s tudents  recorded 
the i r  occupat iona l  p re fe rences  on  th is  fo rm.  The l i s ts  o f  cho ices ,  i n  
the  manner  i n  wh ich  the  s tudents  expressed them,  a re  found in  Append ix  
B .  I tems e igh t ,  n ine ,  and ten  o f  the  CRC were  comple ted  by  the  schoo l  
counse lo r ,  the  group counse lo r ,  and  an  a l te rna te  counse lo r  who had 
been a  nonpar t i c ipan t  g roup observer .  
Educat iona l  and Occupat iona l  P lans  CLuest i  onna i  re  
A ques t ionna i re  deve loped and used in  the  s tudy  o f  the  Educa-
t iona l  and Vocat iona l  Goa ls  o f  Rura l  Youth  in  the  South  (Southern  
Coopera t i ve  Ser ies ,  1965)  was  mod i f ied  fo r  use  in  th is  s tudy  (see  
Append ix  C) .  Ques t ions  se lec ted  were  concerned w i th  voca t iona l  
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asp i ra t ions ,  voca t iona l  expec ta t ions ,  op in ions  in  regard  to  leng th  o f  
schoo l ing ,  nonco l lege  p lans ,  co l lege  p lans ,  and mar i ta l  p lans .  The 
s tudents '  responses  to  the  voca t iona l  asp i ra t ions  and expec ta t ions  
were  used to  ob ta in  the  d i f fe rence scores  wh ich  were  used in  th is  
s tudy  as  the  measure  o f  voca t iona l  rea l i sm.  
Nat iona l  Op in ion  Research  Center  (NORC) ,  Nor th -Hat t  Soc ioeconomic  Index  
o f  Occupat ions  
The N0RC--Soc ioeconomic  Index  o f  Occupat ions  was der ived  f rom the  
Nor th -Hat t  s tudy  (Re iss ,  1961)  wh ich  had ob ta ined a  ranked sca le  o f  a  
g roup o f  occupat ions  accord ing  to  ra t ings  ob ta ined re la t i ve  to  the  
p res t ige  o f  the  occupat ion .  The index  was der ived  accord ing  to  the  
Deta i led  C lass i f i ca t ion  o f  the  Bureau o f  the  Census  (1950) .  In  
Cond i t ion  I I I  o f  th is  s tudy  the  NORC sca le  was used to  score  the  
sub jec ts '  p re -  and pos t  counse l ing  voca t iona l  asp i ra t ions  and voca­
t iona l  expec ta t ions .  
Sub jec ts  and Cond i t ions  o f  the  Study  
Sub j  ec ts  
The sub jec ts  o f  th is  s tudy  were  3^0  sen io rs  enro l led  in  e igh t  
Gu i l fo rd  County ,  Nor th  Caro l ina ,  h igh  schoo ls  i n  the  1964-65  academic  
year  and  80  ten th -grade g i r l s  enro l led  in  one o f  the  same schoo ls  in  
1965-66 .  The Genera l  Ap t i tude  Tes t  Ba t te ry  (GATB)  was  admin is te red  
to  a l l  the  sub jec ts  in  the  s tudy  f rom one to  th ree  months  p r io r  to  
group counse l ing .  The g roup counse l ing  was p lanned and car r ied  ou t  
over  a  two-year  per iod .  The voca t iona l  gu idance procedures  were  p lanned 
coopera t i ve ly  w i th  the  h igh  schoo ls  and the  Employment  Secur i t y  
Commiss ion  (ESC) .  
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Cond i t ion  I  
A to ta l  o f  150 twe l f th -g rade boys  and g i r l s  f rom four  schoo ls  
were  the  sub jec ts  fo r  Cond i t ion  I .  Ten to  twe lve  s tudents  par t i c ipa ted  
in  13 g roup meet ings  wh ich  were  f rom one to  two hours  i n  leng th .  In  
th ree  o f  the  schoo ls  a l l  c lass  members  took  par t  i n  counse l ing  and in  
the  four th  schoo l  on ly  nonco l1ege-bound s tudents  par t i c ipa ted .  The 
au thor  and the  counse lo rs  met  f requent ly  to  rev iew a l l  cumula t i ve  
records  o f  the  s tudents  and to  eva lua te  the  s ize ,  compos i t ion ,  
membersh ip ,  and  dura t ion  o f  the  group meet ings .  Thus ,  recommenda­
t ions  fo r  subsequent  g roups  were  ob ta ined.  
Cond i t ion  I I  
In  Cond i t ion  I I  190 twe l f th -g rade boys  and g i r l s  were  the  
sub jec ts .  The s tudents  were  asked the i r  occupat iona l  p re fe rences  
be fore  the  counse l ing  sess ions  and aga in  a f te r  counse l ing .  The males  
and females  were  counse led  in  separa te  g roups .  S tudents  a lso  comple ted  
the  Counse l ing  Record  and Cont ro l  (CRC)  dur ing  the  group meet ings .  
The ro le  o f  the  au thor  as  the  group counse lo r  was  s tud ied  by  a  non-
par t i c ipan t  g roup observer .  S i tua t iona l  aspec ts  o f  employment ,  recent  
employment  t rends ,  and some loca l  job  oppor tun i t ies  were  d iscussed.  
Then the  counse lo r  answered ques t ions  o f  the  s tudents  about  the  GATB 
tes t  scores  in  re la t ion  to  Occupat iona l  Ap t i tude  Pat te rns  (OAP) .  The 
au thor  met  w i th  s tudents  who shared  an  in te res t  in  a  par t i cu la r  f ie ld  
o f  work  and encouraged them to  d iscuss  the i r  ideas  and be l ie fs  o f  
employment  cond i t ions  and job  prospec ts . ,  However ,  spec i f i c  occupat ions  
were  no t  d iscussed w i th  the  ind iv idua l  s tudents  bu t  the  re la t ionsh ip  o f  
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the  ap t i tudes  and spec ia l  a reas  o f  work  was d iscussed.  The da ta  
ob ta ined concern ing  persona l  and soc ioeconomic  fac to rs  o f  the  sub jec ts  
were  compi led  (see  Append ix  D) .  
Cond i t ion  I I I  
Sub jec ts  fo r  Cond i t ion  I I I ,  the  exper imenta l  phase o f  th is  s tudy ,  
were  80  ten th -grade g i r l s .  The sub jec ts  were  se lec ted  and ass igned to  
four  t rea tment  leve ls  o f  the  exper iment  by  a  p rocess  o f  randomiza t ion  
and sor t ing  w i th  the  use  o f  a  tab le  o f  random numbers .  The four  t rea t ­
ment  leve ls  were  no  counse l ing  (20  Ss) ,  one hour  o f  counse l ing  (20  Ss) ,  
two hours  o f  counse l ing  (20  Ss) ,  and th ree  hours  o f  counse l ing  (20  Ss) .  
The sub jec ts  who were  counse led  were  separa ted  in to  two groups  o f  ten  
a t  each leve l  fo r  the  group meet ings .  
The ro le  o f  the  au thor  dur ing  the  group counse l ing  sess ions  was 
one on ly  o f  p resent ing  the  8  se lec ted  i tems to  be  cons idered  in  th is  
s tudy .  These 8  i tems concerned aspec ts  o f  the  chang ing  ro les  o f  women,  
chang ing  employment  pa t te rns ,  and some o f  the  imp l i ca t ions  o f  these  
changes  fo r  g i r l s  p lann ing  fo r  employment  (see  Append ix  E) .  The 
d i rec t ion  and d iscuss ion  dur ing  each o f  the  group meet ings  were  de te r ­
mined by  the  s tudents .  The au thor  gave the  same p resenta t ion  in  each 
group meet ing  in  order  to  ascer ta in  whether  changes  occur red  in  s ta ted  
pre fe rences  o f  the  sub jec ts '  asp i ra t ions  and expec ta t ions  in  the  four  
t rea tment  leve ls .  No spec ia l  techn ique or  method o f  counse l ing  was 
represented  by  the  cho ice  o f  i tems or  the  manner  o f  p resent ing  them 
to  the  groups  o f  sub jec ts .  
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Admin is t ra t ion  o f  the  Measures  
The measures  se lec ted  fo r  use  in  th is  s tudy  were  admin is te red  to  
the  k20  sub jec ts  in  the  th ree  cond i t ions  o f  the  s tudy  over  a  per iod  o f  
two years .  In  the  admin is t ra t ion  o f  the  measures ,  the  au thor  in t ro ­
duced the  measure ,  spoke w i th  the  s tudents  about  the  p lans  fo r  g roup 
counse l ing ,  and sa id  tha t  the  h igh  schoo l  counse lo r  wou ld  schedu le  the  
hour  and day  fo r  counse l ing  sess ions .  The impor tance o f  regu la r  
a t tendance a t  the  group counse l ing  sess ions  was emphas ized .  
The measures  admin is te red  in  Cond i t ions  I ,  I I ,  and I I I  were :  
GATB,  OAR,  Es t imate  o f  Worker  T ra i ts .  The CRC fo rm was admin is te red  
to  the  sub jec ts  in  Cond i t ion  I  and Cond i t ion  I I .  Resu l ts  o f  the  
responses  to  CRC and counse l ing  sess ion  repor ts  were  compared to  
s tudents '  cumula t i ve  records  kep t  by  each schoo l  fo r  each ind iv idua l  
s tudent ,  
In  add i t ion ,  fo r  Cond i t ion  I I I  the  au thor  and the  h igh  schoo l  
counse lo r  admin is te red  the  appara tus  tes ts  o f  the  GATB to  ten  s tudents  
a t  a  t ime.  The four  appara tus  tes ts  inc lude a  pegboard  tes t  and a  
f inger  dex te r i t y  tes t .  Approx imate ly  two and one-quar te r  hours  were  
requ i red  fo r  each s tudent  to  comple te  bo th  the  wr i t ten  and appara tus  
tes ts .  The paper -and-penc i1  tes ts  were  mach ine  scored  w i th  the  
except ion  o f  one paper -and-penc i1  motor  coord ina t ion  tes t .  The 
appara tus  tes ts  were  ta l l i ed  as  the  tes ts  were  taken.  A lso ,  the  
Educat iona l  and Occupat iona l  P lans  Quest ionna i re  was admin is te red  to  
the  80  sub jec ts  in  Cond i t ion  I I I .  
Sta t is t i ca l  Trea tment  o f  the  Data  
Cond i t ion  I  
No s ta t i s t i ca l  t rea tment  o f  da ta  was done fo r  da ta  co l lec ted  
in  Cond i t ion  I .  
Cond i t ion  I I  
The McNemar  tes t  (S iege l ,  1956)  was  used to  tes t  the  s ign i f i ­
cance o f  changes  be fo re  and a f te r  counse l ing  in  Cond i t ion  I I .  A 
four fo ld  tab le  o f  f requenc ies  was used to  represent  the  f i r s t  and 
second se ts  o f  responses  f rom the  same ind iv idua ls .  A p lus  (+ )  and 
a  minus  ( - )  were  used to  s ign i fy  d i f fe ren t  responses .  
A nonparamet r i c  techn ique was used to  ana lyze  the  da ta  because 
a  paramet r i c  tes t ,  fo r  example  a  t  tes t ,  was no t  cons idered  app l i cab l  
fo r  these  da ta .  
S iege l  s ta ted :  
In  a  number  o f  ins tances  the  t  tes t  i s  inapp l i cab le  . . .  as 
the  tes t  assumes tha t  .  .  .  these d i f fe rence scores  a re  
normal ly  and independent ly  d is t r ibu ted  in  the  popu la t ion  f rom 
wh ich  the  sample  was d rawn,  and requ i red  tha t  they  be  measured  
on  a t  leas t  an  in te rva l  sca le .  (S iege l ,  1956,  p .  62) .  
Cond i t ion  I I I  
An ana lys is  o f  covar iance  was used to  ana lyze  da ta  fo r  Cond i t i  
I I I  to  de termine  i f  the  t rea tment  leve ls  o f  g roup counse l ing  had an  
e f fec t  upon the  magn i tude  o f  the  d i f fe rences  in  the  sub jec ts '  voca­
t iona l  asp i ra t ions  and voca t iona l  expec ta t ions  as  g iven  be fore  any  
group counse l ing  and a t  the  end o f  a l l  g roup counse l ing  sess ions .  
Accord ing  to  Ray,  
When there  a re  more  than  two leve ls  o f  t rea tment  i n  a  s ing le  
fac to r  exper iment  and when these  leve ls  a re  themse lves  equa l l y  
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spaced on  whatever  sca le  i s  used to  denote  them,  then  the  
regress ion  o f  the  dependent  var iab les  on  the  leve ls  o f  the  
independent  var iab le  can be  de termined qu i te  eas i l y .  Th is  
method,  a  spec ia l  case  o f  the  or thogona l  po lynomia ls  can  be  
thought  o f  as  f i t t i ng  a regress ion  equat ion  us ing  the  
success ive  powers  o f  the  leve ls  .  .  .  or  cer ta in  func t ions  
o f  the  success ive  powers  (Ray ,  I960 ,  p .  195) .  
Ray  ( i960)  gave a  fo rm fo r  a  s ing le - fac to r  des ign  w i th  four  
t rea tment  leve ls .  In  the  ana lys is  o f  covar iance  in  th is  s tudy ,  the  
l inear ,  quadra t i c ,  and cub ic  components  were  computed .  
The Scope and L im i ta t ions  o f  the  Study  
Cond i t ion  I I I ,  or  the  exper imenta l  phase o f  the  s tudy ,  was 
conduc ted  a t  Nor theas t  H igh  Schoo l ,  Gu i l fo rd  County ,  Nor th  Caro l ina .  
The GATB was  leased to  tha t  schoo l  by  the  S ta te  o f  Nor th  Caro l ina  fo r  
a  per iod  o f  on ly  one year ,  fo r  research  and demonst ra t ion  purposes  
wh ich  were  cons is ten t  w i th  the  a ims and purposes  o f  the  present  
inves t i  ga t i  on .  
No e f fo r t  was made i n  the  present  s tudy  to  re la te  the  soc io ­
economic  leve l  o f  the  sub jec ts  to  the  responses  concern ing  th t  
ques t ions  o f  voca t iona l  asp i ra t ions  and voca t iona l  expec ta t ions .  
The sub jec ts  o f  Cond i t ion  I I I  cons is ted  o f  females  and 
inc luded on ly  80  respondents .  
The g roup o f  sub jec ts  in  Cond i t ion  111 who were  no t  counse led  
ra ted  fo r  the i r  re la t i ve  pres t ige  the  occupat iona l  p re fe rences  ment ioned 
by  a l l  the  sub jec ts  (see  Append ix  F ) .  A rank-order  o f  th is  sca le  was 
ob ta ined in  the  same manner  tha t  the  NORC sca le  was der ived .  Th is  
sca le  was no t  used as  a  measurement  dev ice  in  th is  s tudy  due to  the  
l im i ted  number  o f  respondents  ra t ing  the  occupat ions .  
CHAPTER IV  
FINDINGS AND DISCUSSION 
The f ind ings  o f  Cond i t ion  I ,  Cond i t ion  I I ,  and Cond i t ion  I I I  
o f  th is  s tudy  and a  d iscuss ion  o f  these  f ind ings  a re  presented  in  
th is  chapter .  
Cond i t ion  I  
Cond i t ion  I  was a  p re l im inary  s tudy  made to  deve lop  the  methods  
and p rocedures  to  be  used in  the  exper imenta l  phase,  Cond i t ion  I I I ,  o f  
th is  s tudy .  
The sub jec ts  fo r  Cond i t ion  I  were  190 twe l f th -g rade boys  and 
g i r l s  enro l led  in  four  h igh  schoo ls  loca ted  in  Gu i l fo rd  County ,  Nor th  
Caro l ina .  The da ta  fo r  Cond i t ion  I  were ob ta ined f rom the  s tudents '  
responses  to  the  GATB,  f rom the  h igh  schoo l  counse lo rs '  eva lua t ions  
o f  the  group counse l ing  exper iences ,  and f rom the  repor ts  o f  the  
s tudents  on  the  CRC.  
The h igh  schoo l  counse lo rs  eva lua ted  the  p re l im inary  group 
exper iences  in  te rms o f  the  proposed procedures ,  the  in fo rmat ion  
presented ,  and the  h igh  schoo l  s tudents '  responses  to  the  group 
meet ings .  The counse lo rs  ind ica ted  tha t  the  group counse l ing  methods  
had been par t i cu la r ly  e f fec t i ve  fo r  iden t i f y ing  and de termin ing  
s tudents '  voca t iona l  p rob lems wh ich  migh t  rece ive  fu r ther  s tudy .  
The g rades  o f  each ind iv idua l  s tudent  were  compared w i th  the  
s tudent ' s  GATB scores .  In  genera l ,  s tudents  w i th  "h igh  grades"  
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scored  h igh  on the  GATB,  par t i cu la r ly  on  the  sec t ions  o f  the  tes t  con­
t r ibu t ing  to  the  G fac to r .  
Comple t ion  by  the  s tudents  o f  the  CRC p r io r  to  group exper iences  
was no t  appropr ia te  fo r  in t roduc tory  group counse l ing  meet ings .  There­
fo re ,  dur ing  Cond i t ion  I ,  o ther  methods  were  t r ied  fo r  g iv ing  s tudents  
tes t  in fo rmat ion  and admin is te r ing  the  CRC.  The resu l t  o f  the  var ious  
methods  t r ied  was a  p lan  combin ing  admin is t ra t ion  o f  the  CRC,  g roup 
counse l ing ,  and some tes t  in te rp re ta t ion .  
The fo l low ing  recommendat ions  wh ich  resu l ted  f rom the  pre l im inary  
s tudy  and wh ich  became the  bas is  fo r  many o f  the  procedures  fo r  the  
exper imenta l  cond i t ion  o f  th is  s tudy  were :  ( l )  the  use  o f  seven i tems 
(one th rough seven)  on  the  CRC wh ich  wou ld  be  comple ted  by  the  
sub jec ts  a t  the  beg inn ing  o f  the  group counse l ing  sess ions ;  (2 )  the  
numbers  o f  sub jec ts  to  be  counse led  in  a  g roup sess ion  wou ld  no t  be  
less  than  e igh t  and no t  more  than  twe lve  persons ;  (3 )  boys  and g i r l s  
were  to  be  counse led  in  separa te  g roups ,  meet ing  fo r  no t  less  than  
one hour  and fo r  no t  more  than  two hours ;  (k )  an  observer  vas  to  
ana lyze  ob jec t i ve ly  the  in te rac t ion  between sub jec ts  and the  counse lo r  
i n  regard  to  ap t i tude  and in te res t  fac to rs ,  s i tua t iona l  fac to rs ,  and 
persona l  fac to rs .  The ap t i tude  and in te res t  fac to rs  inc luded a l l  
ques t ions  asked by  the  sub jec ts  concern ing  the  GATB scores  and the  
resu l tan t  OAP.  The s i tua t iona l  fac to rs  inc luded a l l  re fe rences  made 
to  the  number  o f  pos i t ions  open fo r  each occupat ion  d iscussed and 
the  beg inn ing  sa la r ies  or  wages  fo r  each occupat ion  ava i lab le  in  
the  loca l  a rea .  Persona l  fac to rs  inc luded ques t ions  and comments  
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about  needed sk i l l s  and fac ts  and persona l  charac te r is t i cs  fo r  spec i f i c  
occupat i  o r is  *  
Cond i  t i  on 11  
On the  bas is  o f  the  recommendat ions  f rom Cond i t ion  I ,  the  f i r s t  
par t  o f  the  p re l im inary  s tudy ,  add i t iona l  g roup counse l ing  procedures  
were  tes ted  and ana lyzed in  Cond i t ion  I I  in  order  to  deve lop  the  exac t  
methods  o f  p rocedures  fo r  car ry ing  ou t  the  exper imenta l  par t  o f  th is  
s tudy„  
The GAT8 and se lec ted  par ts  o f  the  CRC were  admin is te red  to  190 
boys  and g i r l s  enro l led  in  four  add i t iona l  h igh  schoo ls  in  Gu i l fo rd  
County ,  Nor th  Caro l ina ,  The au thor  tabu la ted  and ana lyzed the  persona l  
and soc ioeconomic  da ta  ob ta ined f rom the  CRC fo r  each o f  the  190 s tu ­
dents  (see  Append ix  D) 0  The g roup observer  work ing  ind iv idua l l y  
comple ted  the  i tems re la ted  to  ap t i tude  and in te res t  fac to rs ,  s i tua­
t iona l  fac to rs ,  and se lec ted  persona l  fac to rs , ,  The h igh  schoo l  
counse lo r ,  work ing  ind iv idua l l y ,  compared some o f  the  sub jec ts '  cumula­
t i ve  records  w i th  the i r  responses  on  the  CRC to  de termine  i f  there  was a  
s im i la r i t y  o f  in te res t ,  ap t i tudes ,  and s ta ted  pre fe rences  g iven  p r io r  to  
the  beg inn ing  o f  Cond i t ion  I I  and the  responses  ob ta ined dur ing  the  
group meet ings .  
Us ing  the  Es t imate  o f  Worker  T ra i t  Requ i rements  (1956)  and the  
GATB cu t -o f f  scores ,  the  voca t iona l  p re fe rences  o f  the  sub jec ts  be fo re  
and a f te r  group counse l ing  were  d icho tomized in to  h igh-  and low- rea l i sm 
ca tegor ies .  Data  fo r  eva lua t ing  the  s tudents '  responses  in  th is  
manner  were  ob ta ined f rom the  fo l low ing  sources :  the  resu l ts  o f  
admi  n i  s t ra t i  on  o f  the  GAT'B j  the  responses  o f  each s tudent  on  the  
seven se lec ted  i tems o f  the  CRCj  the  observer ' s  comments  concern ing  
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each s tudent ' s  par t i c ipa t ion  in  the  group counse l ing ;  and the  h igh  
schoo l  counse lo rs '  repor ts .  The Es t imate  o f  Worker  T ra i t  Requ i rements  
p rov ided the  au thor  w i th  a  descr ip t ion  o f  necessary  t ra i t s ,  educat ion ,  
sk i l l s ,  and persona l i t y  a t t r ibu tes  fo r  p red ic ted  success  in  spec i f i c  oc­
cupat ions .  These were  compared w i th  the  in fo rmat ion  ob ta ined f rom 
the  GAT" . ,  OAP,  and  the  CRC concern ing  each o f  the  sub jec ts  and the i r  
expressed job  pre fe rences .  
S ta t i s t i ca l  ana lys is  o f  the  da ta  co l lec ted  in  Cond i t ion  I I  
The sub jec ts '  voca t iona l  p re fe rences  a t  the  beg inn ing  and a t  
the  end o f  each g roup counse l ing  meet ing  were  c lass i f ied  as  h igh-  and 
low- rea l i sm cho ices  and were  ana lyzed by  the  use  o f  the  McNemar  tes t  
fo r  the  s ign i f i cance o f  change (S iege l ,  1956) .  A  d is t r ibu t ion  o f  
f requency  o f  the  da ta  in  Cond i t ion  I I  can be  found in  Tab le  1 .  
TABLE 1 
D ISTRIBUTION OF HIGH-  AND LOW-REALISM CHOICES BEFORE AND AFTER 
GROUP COUNSELING IN  CONDITION I I  
High  
Rea l i sm (+)  
Before  
Counse l i  ng  
Low 
Rea1 i  sm ( - )  
Before  
Counse l i  ng  
Low Rea1 i  sm 
A f te r  ( - )  
Counse l ing  
A 
Boys  15  
G i r l s  
To ta l  28  +  
C 
Boys  1A 
G i r l s  J_0 
To ta l  2 k  
High Rea l i sm 
A f te r  (+ )  
Counse l i  ng  
B 
Boys  28  
G i r l s  22  
To ta l  50  =  78  
D 
Boys  38  
G i r l s  50  
To ta l  88  =  112 
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Tab le  1 ,  Ce l l  A ,  shows tha t  28  s tudents  w i th  h igh- rea l i sm 
cho ices  be fo re  counse l ing  ind ica ted  low- rea l i sm cho ices  a f te r  coun­
se l ing .  There  were  88  s tudents  w i th  1ow-rea1 ism cho ices  be fore  
c o u n s e l i n g  a n d  h i g h - r e a l i s m  c h o i c e s  a f t e r  c o u n s e l i n g .  T h e r e  w e r e  2 k  
s tudents  who ma in ta ined low- rea l i sm cho ices  and 50  s tudents  who 
ma in ta ined h igh- rea l i sm cho ices  bo th  be fore  and a f te r  counse l ing .  
Accord ing  to  the  s ta t i s t i ca l  ana lys is  o f  the  da ta  (McNemar  tes t ) ,  
the  change toward  h igh  rea l i sm was h igh ly  s ign i f i can t  a t  the  0 .01  
leve l  o f  con f idence.  
The respondents  in  Cond i t ion  I I  showed a  s ign i f i can t  t rend  
f rom a  low- rea l i sm cho ice  to  a  h igh- rea l i sm cho ice .  The ana lys is  o f  
the  da ta  p rov ided ev idence o f  the  need fo r  ex tended voca t iona l  
counse l ing  serv ices .  
The recommendat ions  wh ich  resu l ted  f rom Cond i t ion  I I  and wh ich  
were  used as  fu r ther  bases  fo r  the  exper iment  conduc ted  in  Cond i t ion  I I I  
were :  ( l )  sub jec ts  fo r  the  exper iment  were  to  be  g i r l s ;  (2 )  the  GATB 
wou ld  be  admin is te red  to  ten th -grade s tudents ;  (3 )  g i r l s  were  to  be  
counse led  in  groups  o f  ten  and each g roup meet ing  wou ld  las t  one hour ;  
(k )  a  ques t ionna i re ,  to  e l i c i t  voca t iona l  expec ta t ions  and voca t iona l  
asp i ra t ions ,  wou ld  be  admin is te red  be fore  and a f te r  g roup counse l ing .  
Cond i t ion  I I I  
Cond i t ion  I I I ,  the  exper imenta l  par t  o f  th is  s tudy ,  was p lanned 
on the  bas is  o f  the  procedures  wh ich  resu l ted  f rom the  recommendat ions  
o f  the  p re l im inary  s tud ies  re fe r red  to  as  Cond i t ion  [  and Cond i t ion  I I .  
The purpose o f  Cond i t ion  I I I  was to  inves t iga te  the  d i f fe rence in  
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vocat iona l  asp i ra t ions  and voca t iona l  expec ta t ions  o f  a  g roup o f  80  
female  h igh  schoo l  s tudents  be fore  and a f te r  vary ing  spec i f ied  leng ths  
o f  t ime in  group counse l ing  sess ions .  
The GATB was  admin is te red  to  the  sub jec ts  in  Cond i t ion  I I I  one 
month  p r io r  to  the  p lanned counse l ing  phase o f  the  s tudy .  The wr i t ten  
sec t ion  o f  the  GATB was admin is te red  to  a l l  80  sub jec ts  a t  one 
meet ing .  The appara tus  tes t  sec t ion  o f  the  GATB was admin is te red  the  
fo l low ing  day  to  e igh t  g roups  o f  10  sub jec ts  each.  The wr i t ten  tes ts  
were  mach ine  scored  and the  au thor*  w i th  the  he lp  o f  the  h igh  schoo l  
counse lo r ,  scored  the  appara tus  tes ts .  A t  th is  time,20 g i r l s  were  
randomly  se lec ted  to  compose the  group wh ich  wou ld  no t  rece ive  
counse l ing  and 60  g i r l s  were  randomly  ass igned to  rece ive  voca t iona l  
counse l ing  in  group sess ions .  None o f  the  g i r l s  were  in fo rmed about ,  
the  spec i f i cs  o f  the  group counse l ing  to  be  done.  
A t  the  beg inn ing  o f  the  counse l ing  phase o f  the  s tudy  a l l  80  
sub jec ts  met  a t  one t ime and responded to  the  Educat iona l  and Occupa­
t iona l  P lans  Quest ionna i re ,  on  wh ich  the  sub jec ts  expressed the i r  
occupat iona l  p re fe rences  as  voca t iona l  asp i ra t ions  and as  voca­
t iona l  expec ta t ions .  I t  was f rom these expressed cho ices  tha t  a  
rea l i sm score  was ob ta ined.  A score  was ass igned fo r  the  expressed 
voca t iona l  asp i ra t ions  and fo r  the  voca t iona l  expec ta t ions  fo r  each 
sub jec t  accord ing  to  the  N0RC sca le  (see  Append ix  G) .  The ex ten t  o f  
the  d i f fe rence was ob ta ined by  sub t rac t ing  the  expec ta t ion  score  f rom 
the  asp i ra t ion  score ,  and th is  number  was  used in  the  s ta t i s t i ca l  
ana lyses  (see  Append ix  H) .  Th is  score  was des ignated  as  the  f i r s t  
rea l i sm d isc repancy  score .  
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The nex t  s tep  o f  the  s tudy  was a  random se lec t ion  o f  the  60  
sub jec ts  to  be  inc luded in  the  var ious  t rea tment  leve ls  o f  the  group 
counse l ing  sess ions .  For  t rea tment  leve l  I I ,  20 g i r l s  were  to  be  
counse led  in  an add i t iona l  one-hour  g roup counse l ing  sess ion ;  fo r  
t rea tment  leve l  I I I ,  20 g i r l s  were  to  be  counse led  in  two one-hour  
g roup counse l ing  sess ions ;  and fo r  t rea tment  leve l  IV ,  20  g i r l s  were  
to  be  counse led  in  th ree  one-hour  g roup counse l ing  sess ions .  For  
t rea tment  leve l  I ,  20 g i r l s  were  to  rece ive  no  counse l ing .  
The same in fo rmat ion  and p rocedures  were  used in  a l l  o f  the  
group counse l ing  meet ings ,  regard less  o f  whether  the  counse l ing  was 
fo r  one hour ,  fo r  two hours ,  o r  fo r  th ree  hours .  
A t  the  meet ing  o f  a l l  80  sub jec ts  a t  the  conc lus ion  o f  a l l  
g roup counse l ing  sess ions ,  the  Educat iona l  and Occupat iona l  P lans  
Questionnaire was admin is te red  a  second t ime.  From the  expressed 
voca t iona l  asp i ra t ion  and voca t iona l  expec ta t ion  scores  on  the  
ques t ionna i re ,  a  second rea l i sm d isc repancy  score  was ca lcu la ted .  
The rea l i sm d isc repancy  score  was ob ta ined by  sub t rac t ing  the  
voca t iona l  expec ta t ion  ra t ing  f rom the  vocat iona l  asp i ra t ion  ra t ing .  
A negat ive  d isc repancy  rea l i sm score  occur red  when the  voca t iona l  
expec ta t ion  ra t ing  was g rea ter  than  the  vocat iona l  asp i ra t ion  ra t ing  
and ind ica ted  low rea l i sm (2-S-- -3)  •  A pos i t i ve  d isc repancy  rea l i sm 
score  occur red  when the  voca t iona l  expec ta t ion  ra t ing  was less  than  
the  voca t iona l  asp i ra t ion  and ind ica ted  h igh  rea l i sm (5-2~+3) .  Con­
gruence occur red  when the  voca t iona l  expec ta t ion  ra t ing  was the  same 
as  the  voca t iona l  asp i ra t ion  ra t ing  and ind ica ted  abso lu te  rea l i sm 
(3-3=0) .  
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An add i t iona l  eva lua t ion  was made o f  rea l i sm between the  voca­
t iona l  asp i ra t ions  and voca t iona l  expec ta t ions  expressed by  each 
s tudent ,  us ing  the  in fo rmat ion  ob ta ined f rom the  GATB cu t -o f f  scores  
and the  Es t imate  o f  Worker  T ra i t  Requ i rements ,  The au thor  ass igned 
occupat iona l  p re fe rences  g iven  by  the  s tudents  to  descr ip t i ve  ca te ­
gor ies  o f  h igh  and low rea l i sm.  The c r i te r ia  used fo r  do ing  the  
eva lua t ion  were  the  GATB fac to rs  and the  fac to rs  descr ibed  in  the  
Es t imate  o f  Worker  T ra i t  Requ i rements  be l ieved to  be  necessary  fo r  
rea l i s t i c  voca t iona l  cons idera t ion  (see  Append ix  I ) .  Th is  method o f  
eva lua t ing  i s  representa t i ve  o f ,methods  used o rd inar i l y  by  ESC 
personne l  i n  counse l ing  h igh  schoo l  s tudents  concern ing  voca t iona l  
cho ices .  S ince  the  ESC manua l  does  no t  spec i fy  exac t ing  methods  and 
de l inea t ions  fo r  group counse l ing ,  ESC personne l  a re  f ree  to  choose and 
improv ise  upon the  sugges ted  counse l ing  procedures  g iven  in  the  ESC 
manua l  i n  a  manner  they  deem most  sa t i s fac to ry  fo r  each s i tua t ion .  
F igure  1 represents  a  compar ison  o f  the  rea l i sm o f  voca t iona l  
asp i ra t ions  and voca t iona l  expec ta t ions  o f  the  sub jec ts  in  Cond i t ion  
I I I .  Th is  f igure  shows the  inadequacy  o f  sub jec t i ve  dec is ions  by  
counse lo rs  regard ing  the  rea l i sm between ind iv idua l  voca t iona l  
asp i ra t ions  and voca t iona l  expec ta t ions .  
Ind iv idua l  da ta  sheets  (see  Append ix  J ) ,  used fo r  the  compi ­
la t ion  o f  the  var iab les  and the  manner  o f  scor ing  them fo r  the  80  
sub jec ts ,  inc luded ra t ings  o f  responses  by  sub jec ts  be fore  and a f te r  
counse l ing  on  the  fo l low ing  fac to rs :  leng th  o f  schoo l ing ,  a f te r  
schoo l  p lans ,  occupat iona l  and  mar i ta l  p lans ,  descr ip t i ve  measurement  
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TREATMENT L E V E L S  
Figure  1 .  P lo t  o f  the  number  o f  p re -  and pos t -counse l ing  cho ices  o f  
sub jec ts  in  Cond i t ion  I I I  descr ibed  as  "h igh  rea l i sm"  cho ices .  
Cr i te r ia  fo r  the  descr ip t ion  o f  h igh  rea l i sm were  the  GATB cu t -o f f  
scores  and the  Es t imate  o f  Worker  T ra i t  Requ i rements .  Ss  =  80  
ten th -grade g i r l s .  A =  voca t iona l  asp i ra t ions  be fore  counse l ing ;  
B =  voca t iona l  asp i ra t ions  a f te r  counse l ing ;  C =  voca t iona l  
expec ta t ions  be fore  counse l ing ;  D =  voca t iona l  expec ta t ions  
a f te r  counse l ing .  
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of  expressed occupat iona l  cho ices  accord ing  to  the  GATB,  the  Es t imate  
o f  Worker  T ra i t  Requ i rements ,  and  expressed occupat iona l  p re fe rences  
as  measured  by  the  NORC scores .  
S ta t i s t i ca l  ana lyses  o f  the  da ta ,  Cond i t ion  I I I  
The purpose o f  the  exper iment  i n  Cond i t ion  I I I  was to  de termine  
i f  group counse l ing  inc reased rea l i sm between expressed voca t iona l  
asp i ra t ions  and voca t iona l  expec ta t ions .  A spec i f i c  compar ison  was 
made be tween the  four  t rea tment  leve ls  w i th  ad jus t ing  (covar iance) .  
Two d isc repancy  rea l i sm scores  were  ob ta ined,  one p r io r  to  counse l ing  
and one fo l low ing  the  group counse l ing .  These scores  fo r  the  s ta t i s ­
t i ca l  ana lyses  were  ob ta ined by  ass ign ing  NORC score  ra t ings  to  the  
sub jec ts '  expressed voca t iona l  p re fe rences .  The mean rea l i sm d is ­
crepancy  scores  and s tandard  dev ia t ions  be fore  and a f te r  counse l ing  
a re  p resented  in  Tab le  2 .  
TABLE 2  
MEAN DISCREPANCY REALISM SCORES AND STANDARD DEVIATIONS 
BEFORE AND AFTER GROUP COUNSELING 
N Mean D isc repancy  Score  S tandard  Dev ia t ion  
Pre-counse l  i r ig  80  3 .5875 6 .8227 
Pos t -counse l ing  80  2 .1375 5 .2813 
The mean d isc repancy  score  ob ta ined p r io r  to  counse l ing  was 
3 .5875 w i th  a  s tandard  dev ia t ion  o f  6 ,8227-  The mean d isc repancy  score  
ob ta ined a t  the  end o f  a l l  counse l ing  sess ions  was 2 .1375 w i th  a  s tand-
dard  dev ia t ion  o f  5 -2813 -  The ana lys is  o f  var iance  fo r  s ign i f i cance o f  
regress ion  y ie lded  an F  va lue  o f  k.927,  s ta t i s t i ca l l y  s ign i f i can t  a t  the  
0 .01  leve l  o f  con f idence.  
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TABLE 3 
REGRESSION ANALYSIS OF CONDITION I I I  DATA 
SOURCE d f  SS MS F  
Regress ion  h  765.209 191.302 i f .92  7*  
Er ro r  75  2912.171 38 .829 
To ta l  79  3677.380 
When the  th ree  poss ib le  func t ions  o f  the  over -a l l  ana lys is  o f  
covar iance  were  de termined,  the  l inear  component  was  found to  be  
s ign i f i can t  a t  the  0 .01  leve l  o f  con f idence. *  Tab le  b  ind ica tes  the  
ad jus ted  ana lys is  o f  Cond i t ion  I I I  data  showing  the  l inear ,  
quadra t i c ,  and cub ic  components  o f  var iance .  
TABLE ^  
ADJUSTED ANALYSIS OF CONDITION I I I  DATA SHOWING L INEAR,  
QUADRATIC,  AND CUBIC COMPONENTS OF VARIANCE 
SOURCE d f  SS MS F  
L inear  1 268 .991 268.991 6 .928*  
Quadra t  i c  1 51 .935 51 .935 1 . 3 8 8  
Cubi  c  1  8 6 . 9 6 k  8 6 . 9 6 k  2.240 
Er ro r  75  2912.171 38 .829 
The ad jus ted  mean d isc repancy  scores  decreased as  the  amount  o f  
counse l ing  inc reased.  Tab le  k  shows tha t  there  was a  s ta t i s t i ca l l y  
s ign i f i can t  l inear  t rend  fo r  the  ad jus ted  mean d isc repancy  scores .  The 
fo rmu la  Y n -b (X n -X)  (Ray ,  1  960 ,p .175)  was used to  ca lcu la te  the  
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ad jus ted  mean d isc repancy  scores  fo r  each t rea tment  leve l  (b=-598) .  The 
d isc repancy  be tween voca t iona l  asp i ra t ions  and voca t iona l  expec ta t ions  
decreased as  the  leng th  o f  t ime in  group counse l ing  inc reased.  The means 
fo r  the  ad jus ted  mean d isc repancy  scores  a re  repor ted  in  Tab le  5  and a re  
p lo t ted  in  F igure  2 .  
TABLE 5  
PRE-COUNSELING,  POST-COUNSELING,  AND ADJUSTED MEAN DISCREPANCY SCORES 
FOR EACH OF THE FOUR TREATMENT LEVELS OF CONDITION I I I .  
TREATMENT LEVELS 
Source  
Leve l  I  
No 
Counse l i  ng  
tn=20)  
Leve l  I I  
One hour  
Counse l i  ng  
(n=20)  
Leve l  I I I  
Two hours  
Counse l i  ng  
(n=20)  
Leve l  IV  
Three  hours  
Counse l i  ng  
(n=20)  
F i rs t  D isc repancy  
Rea l i sm Score  2 .30  3  M 2.75  5 .85  
Second D isc repancy  
Rea1 i  sm Score  6 .35  1 .25  o.ks 0.50  
Ad jus ted  Mean 
D isc repancy  Score  7 .12  1 .33  1 .55  0 .85  
The resu l ts  o f  s ta t i s t i ca l  ana lyses  be tween the  vary ing  t rea t ­
ment  leve ls  a re  repor ted  in  Tab le  6 .  The F  ra t io  to  tes t  the  s ign i f i cance 
o f  the  d i f fe rence was no t  s ign i f i can t  in  any  o f  the  compar isons .  
A l though the  ana lys is  o f  covar iance  fo r  the  s imp le  compar isons  be tween 
the  t rea tment  leve ls  o f  the  exper iment  d id  no t  y ie ld  s ign i f i can t  
resu l ts ,  the  ind ica ted  s ign i f i cance o f  the  l inear  func t ion  in  the  
spec i f i c  compar ison  does  in fe r  tha t  each leve l  o f  g roup counse l ing  
had a  g rea ter  e f fec t  than  no  group counse l ing  upon the  d i f fe rences  
in  vocat iona l  asp i ra t ions  and voca t iona l  expec ta t ions .  
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TREATMENT LEVELS 
Figure  2 .  P lo t  o f  the  pre-counse l ing  (p re tes t ) ,  pos t -counse l ing  
(pos t tes t ) ,  and ad jus ted  mean d isc repancy  scores  o f  the  da ta  
ob ta ined fo r  the  sub jec ts  o f  the  four  t rea tment  leve ls  o f  
Cond i t ion  I I I ,  the  exper iment .  
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TABLE 6  
ANALYSIS OF COVARIANCE AMONG TREATMENT LEVELS OF CONDITION I I I  
Leve ls  o f  
Counse l i  ng  
d f  SS MS F  
I  vs I I  1 4 .067 4 .067 0 .105 
I  vs I I I  1 0 .748 0 .748 0 . 0 1 9  
I I  vs  I I I  1 0 .490 0 .490 0 . 0 1 3  
I I  vs  IV  1 80 .868 80 .868 2 . 0 8 3  
I I I  vs  IV  1 94 .258 94 .258 2 .428 
Er ro r  75  2912.171 3 8 . 8 2 9  
(Remains  cons tan t )  
Descr ip t i ve  da ta ,  Cond i t ion  I I I  
The responses  to  the  Educat iona l  and Occupat iona l  P lans  Quest ion­
na i re  admin is te red  be fore  and a f te r  g roup counse l ing  revea led  tha t  in  
no ins tance d id  sub jec ts  ind ica te  a  change in  the i r  educat iona l  o r  
mar i ta l  p lans  a f te r  counse l ing .  There  were  f requent  changes ,  however ,  
i n  expressed job  pre fe rences .  Th is  occur rence seems to  cor rabora te  
the  f ind ings  o f  Douvan and Ade lson  (1966)  tha t  educat iona l  goa ls  o f  
g i r l s  may lack  rea l i sm when cons idered  in  con junc t ion  w i th  occupa­
t iona l  cho ices .  Douvan and Ade lson  be l ieved g i r l s '  l i fe  p lans  were  
in f luenced more  by  asp i ra t ions  fo r  s ta tus  than  by  asp i ra t ions  fo r  a  
career .  The 80  g i r l s  in  the  present  s tudy  were  asked about  the i r  
p lans  fo r  occupat ions  and mar r iage ,  o r  occupat ion  p lans  on ly .  Tab le  7  
represents  the  tabu la t ion  o f  these  var iab les ,  and Tab le  8  i s  a  compi la ­
t ion  o f  the  da ta  ob ta ined in  each response ca tegory  on  the  ques t ionna i re .  
TABLE 7 
TABULATION OF THE PLANNING VARIABLES,  EDUCATION,  TRAINING AND AFTER SCHOOL PLANS OBTAINED 
FROM THE EDUCATIONAL AND OCCUPATIONAL PLANS QUESTIONNAIRE (COi ' -JDIT ION I I I ) *  
EDUCATION 
TRAINING 
(A f te r  Schoo l  P lans)  
Probab ly  
1 as t  
year  
Another  
year  
o r  two 
F i  n  i sh  
h igh  
schoo l  
Some 
co l  1ege 
Graduate  
4 -year  
co l  1ege 
Cont i  nued 
p ro fess i  ona l  
s tudy  
T  o ta l  
No response - - - k 11 10  25  
Take t ra in ing  course  - 2 23 - - - 25 
Take appren t icesh ip  - 1 3  - - - k 
Go to  work  immedia te ly  1  1  3  - - - 5 
Mar r i  age  1  - 7 - - - 8 
He lp  fami1y  - - 1 - - - 1 
Undec i  ded  - 1 11  - - - 12 
To ta l  2  5  48  h 1 1  10  80  
"Sub jec ts  were  e igh ty  ten th -grade g i r l s .  
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TABLE 8  
FREQUENCY OF SUBJECTS'  RESPONSES TO THE CATEGORIES OF THE 
EDUCATIONAL AND OCCUPATIONAL PLANS QUESTIONNAIRE 
(CONDITION I I I )  
EDUCATIONAL GOALS 
N o  r e s p o n s e  . . . . . . . . . . . . .  0  
Probab ly  las t  year  o f  h igh  schoo l  .  2 
Another  year  o r  two o f  h igh  schoo l .  5  
F in ish  h igh  schoo l .  . . . . . . . . . . . . . .  k8 
Some co l lege .  k  
Graduate  ^ f -year  co l lege  11 
Cont inued p ro fess iona l  s tudy  J_0 
T o t a l  . . . . . . . . . . . . . . . . . . . . .  80  
TRAINING:  AFTER SCHOOL PLANS 
No response .  .  25 
Take t ra in ing  course .  .  25 
Take appren t icesh ip  .  . . .  .  . . . . . . . .  .  k  
Go to  work  immedia te ly .  . . . . . . . . . . . .  5 
Mar r iage .  .  . . . . . . . . .  8 
He lp  fami ly  . . . . . . . . . . . . . . . . . .  1 
Undec ided 12 
To ta l  .  .  .  .  .  * i  o o » » . . e o . . . . e . 8 0  
OCCUPATION AND MARRIAGE 
No response .  ^ .  6 
Occupat ion  on ly  . . . . . . . . . .  . . . . .  .  8 
Occupat ion  and mar r iage  . . . . . . . . . . . .  65 
Mar r iage  on ly  . . . . . . . . . . . . . . . . .  1 
To ta l  ,  ,  o . . . . . . .  .  . . . . . . . . . .  80 
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Regard less  o f  the  leve l  o f  educat ion  or  t ra in ing  an t ic ipa ted ,  65  o f  the  
g i r l s  p lanned to  mar ry  and to  be employed in  a  ga in fu l  occupat ion  away 
f rom home.  On ly  one g i r l  d id  no t  p lan  to  f in ish  h igh  schoo l  bu t  d id  
p lan  to  mar ry  and no t  to  work .  E igh t  g i r l s  responded tha t  they  
expec ted  to  work  and no t  to  mar ry .  The educat iona l  ob jec t i ve  o f  
s l igh t l y  more  than  ha l f  o f  the  sub jec ts  was to  f in ish  h igh  schoo l  (48) .  
Twenty - f i ve  g i r l s  p lanned to  go  on  to  co l lege  and in tended to  graduate  
f rom a  four -year  co l lege .  The 25  co l lege-bound s tudents  marked the  
no- response ca tegory  fo r  t ra in ing  an t ic ipa ted .  The remain ing  55  g i r l s  
in  the  s tudy  were  d iv ided  between p lans  to  take  a  t ra in ing  course  (27) ,  
to  go  to  work  immedia te ly  (5 ) ,  o r  to  mar ry  (8 ) .  The ca tegory  "he lp  
fami ly "  was checked by  on ly  one sub jec t .  Twe lve  g i r l s  were  undec ided 
about  the i r  p lans .  
The con ten t  o f  g roup counse l ing  sess ions ,  Cond i t ion  I I I  
The occupat iona l  cho ices  o f  the  g i r l s  in  the  exper imenta l  
cond i t ion  o f  th is  s tudy  re f lec ted  a  s t rong emphas is  upon t rad i t iona l l y  
femin ine  occupat ions .  The s tudents  who expressed the  s t ronges t  
occupat iona l  conv ic t ions  were  those  who se lec ted  nurs ing .  Other  g roup 
members  were  in te res ted  in  knowing  why th is  group had dec ided to  
become nurses ,  For  the  most  par t ,  these  g i r l s  expressed a  des i re  to  
"he lp  peop le"  and o f ten  sa id  tha t  the i r  voca t iona l  cho ices  had been 
in f luenced by  f r iends  and re la t i ves  who were  nurses .  
D isagreement  among the  g i r l s  about  occupat iona l  concepts  
seemed to  th is  au thor  to  be  based upon d i f fe rences  and inaccurac ies  
in  the  s tudents '  percept ions  o f  occupat iona l  requ i rements  necessary  
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fo r  the  var ious  k inds  o f  occupat ions .  Many o f  the  g i r l s  in  th is  s tudy  
whose tes t  scores  ind ica ted  ap t i tudes  wh ich  wou ld  make comple t ion  o f  
co l lege  work  poss ib le  had se lec ted  secre ta r ia l  t ra in ing  fo r  the i r  h igh  
schoo l  ma jo r .  
Negat ive  fee l ings  expressed by  the  g i r l s  dur ing  the  group coun­
se l ing  sess ions  se ldom became hos t i le  to  the  po in t  o f  d is rup t ing  the  
groups .  However ,  the  g i r l s  d id  express  negat ive  and pos i t i ve  op in ions  
concern ing  jobs .  For  example ,  some o f  the  g i r l s  had made ear ly  voca­
t iona l  cho ices  to  be  beaut ic ians .  Many o f  these  g i r l s  had a  low 
d is t r ibu t ion  o f  scores  on  the  paper -and-penc i1  tes ts  o f  the  GATB.  
There  i s  a  poss ib i l i t y  tha t  some o f  the  s tudents  in  th is  s tudy  who 
may have had l im i ted  academic  success  were  respons ive  to  the  recru i t ­
ment  p rocedures  employed by  beauty  schoo ls .  Some s tudents  made 
derogatory  comments  about  beaut ic ians '  work .  In  one ins tance,  a  
s tudent  who had made p lans  to  s tudy  a t  a  beauty  schoo l  dur ing  the  
fo l low ing  summer  began to  c ry  dur ing  the  group meet ing  and to ld  one 
member  o f  the  group tha t  she regre t ted  tha t  she  had p repa id  par t  o f  
her  tu i t ion  fo r  th is  t ra in ing .  Such ins tances  p rov ided some knowledge 
and ins igh t  concern ing  the  emot iona l  qua lms ten th -grade g i r l s  migh t  
exper ience  in  mak ing  dec is ions  about  voca t ions .  
Dur ing  the  f i r s t  group meet ings ,  s tudents  were  a t ten t i ve  and 
po l i te  and seemed to  en joy  the  a t ten t ion  they  were  rece iv ing  as  the  
se lec ted  par t i c ipan ts  in  th is  s tudy .  Dur ing  the  second group 
meet ings  o f  s tudents  in  Leve l  I I I ,  the  g i r l s  in te rac ted  w i th  each 
o ther  and seemed to  have g rea ter  awareness  o f  the  s im i la r i t ies  and 
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the  d i f fe rences  o f  occupat ions .  A t  the  th i rd  group meet ing  in  leve l  IV ,  
the  g i r l s  wanted  more  in fo rmat ion  about  the i r  own ind iv idua l  tes t  scores .  
E igh t  g i r l s  who par t i c ipa ted  in  leve l  IV ,  o r  th ree  hours  o f  g roup coun­
se l ing ,  wro te  comments  about  the i r  persona l  fee l ings  concern ing  the  
group counse l ing  exper iences .  The exp lo ra t ion  o f  d i f fe rences  in  occupa­
t iona l  be l ie fs  and percept ions  seemed to  be  advantageous  in  he lp ing  
ind iv idua ls  iden t i f y  some o f  the  common p rob lems persons  migh t  exper i ­
ence in  regard  to  occupat iona l  cho ices .  
Some s tudents  sa id  they  fe l t  tha t  homemak ing  was a  minor  occupa­
t ion  and exp la ined tha t  the i r  mothers  were  employed ou ts ide  the  home.  
Some g i r l s  sa id  tha t  they  migh t  work ,  bu t  they  cou ld  no t  cons ider  the i r  
asp i ra t ions  and expec ta t ions  fo r  work  as  they  cons idered  the i r  hopes  
fo r  mar r iage .  
The occupat iona l  p re fe rences  o f  the  ado lescent  g i r l s  in  th is  
s tudy  were  charac te r ized  by  e i ther  idea l i s t i c  job  a t t i tudes  and an  
expressed unwi l l i ngness  to  compromise  the i r  idea ls ,  o r  they  v iewed 
the i r  cho ices  o f  jobs  as  an  economic  necess i ty  to  ob ta in  mater ia l  
goods  and wea l th  they  be l ieved essent ia l  fo r  the i r  fu tu re  fami ly .  A t  
a l l  t rea tment  leve ls ,  there  was l i t t l e  or  no  express ion  by  the  g i r l s  
o f  voca t iona l  p re fe rences  fo r  occupat ions  wh ich  wou ld  requ i re  a  s t rong 
pro fess iona l  commi tment .  The g i r l s  who par t i c ipa ted  in  leve l  IV  d id  
d iscuss  a  g rea ter  range o f  occupat iona l  poss ib i l i t i es  than the  sub­
jec ts  in  leve l  I I  and leve l  I I I .  
The g i r l s  in  th is  s tudy  seemed to  be  concerned about  the i r  lack  
o f  sk i l l s  requ i red  by  some occupat ions .  The e f fec ts  upon the  group 
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members  p roduced by  the  presence o f  the  au thor ,  unknown be fore  coun­
se l ing ,  cannot  be  over looked comple te ly .  The s tudents  were  in te res ted  
in  knowing  about  the  persona l  l i fe  o f  the  au thor ,  i f  she was mar r ied ,  
had ch i ld ren ,  and worked ou ts ide  the  home.  
A f requency  d is t r ibu t ion  o f  the  genera l  i n te l l i gence,  o r  G 
fac to r  scores ,  ob ta ined by  the  80  g i r l s  in  shown in  F igure  3 .  The 
scores  ob ta ined by  th is  group o f  g i r l s  were  normal ly  d is t r ibu ted .  
60-69  70-79  80-89  90"99  100-109 110-119 120-129 
RANGE OF SCORES 
Figure  3 .  Frequency  d is t r ibu t ion  o f  the  GATB--G fac to r  scores  
o f  the  80  ten th -grade g i r l s  who were  the  sub jec ts  in  Cond i t ion  
I I I ,  the  exper iment .  GATB min imum G scores  fo r  p red ic ted  
success :  "some co l  1ege"=  100;  k  years  o f  co l lege  =  110.  
CHAPTER V 
SUMMARY AND CONCLUSIONS 
Ob jec t i ves  o f  the  Study  
Th is  s tudy  was des igned to  de termine  methods  and p rocedures  
to  be  used in  a  s tudy  o f  the  e f fec ts  o f  g roup counse l ing  fo r  voca­
t iona l  cho ice  upon ado lescents '  expressed occupat iona l  p re fe rences .  
The g roup exper iences  were  p lanned on the  bas is  o f  f ind ings  about  
voca t iona l  deve lopment „  The rea l i sm o f  the  ado lescent  sub jec ts '  
expressed occupat iona l  p re fe rences  was inves t iga ted  by  measur ing  the  
d i f fe rence in  vocat iona l  asp i ra t ions  and voca t iona l  expec ta t ions  
be fore  and a f te r  group counse l ing .  The des i red  ou tcome was to  
de termine  p rocedures ,  techn iques ,  and leng ths  o f  counse l ing  needed 
fo r  ado lescents  to  be  more  rea l i s t i ca l l y  o r ien ted  to  the  var ious  
k inds  o f  occupat ions  and occupat ions  fo r  wh ich  they  wou ld  qua l i f y .  
Sub jec ts  and Cond i t ions  o f  the  Study  
The sub jec ts  o f  two p re l im inary  s tud ies ,  Cond i t ions  I  and I I ,  
were  3^0  twe l f th -g rade boys  and g i r l s  enro l led  in  the  academic  year  
196^-65  in  e igh t  h igh  schoo ls  in  Gu i l fo rd  County ,  Nor th  Caro l ina ,  and 
80  ten th -  g rade g i r l s  who were  the  sub jec ts  o f  the  exper imenta l  phase 
o f  th is  s tudy ,  o r  Cond i t ion  I I I .  The 80  ten th -grade g i r l s  were  
enro l led  in  1965-66  in  one o f  the  same county  h igh  schoo ls .  In  a l l  
cond i t ions  o f  the  s tudy  the  sub jec ts  were  admin is te red  the  Genera l  
Ap t i tude  Tes t  Ba t te ry  (GATES)  and  par t i c ipa ted  in  group counse l  ing  sess i  ons .  
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Cond i t ion  I  
The sub jec ts  in  Cond i t ion  I  were 150 twe l f th -g rade boys  and 
g i r l s  who were  enro l led  in  196^-65  in  four  h igh  schoo ls  i n  Gu i l fo rd  
County .  The s tudents  were  admin is te red  the  GATB,  the  Counse l ing  
Record  and Cont ro l  (CRC) ,  and  were  counse led  in  groups  in  order  to  
deve lop  the  p lans  and procedures  o f  the  s tudy .  The fo l low ing  recommenda­
t ions ,  resu l t ing  f rom Cond i t ion  I ,  were  used as  the  bas is  fo r  fu r ther  
s tudy  o f  g roup counse l ing  fo r  voca t iona l  cho ice :  e igh t  to  12 s tudents  
cou ld  be  counse led  dur ing  each o f  the  group sess ions !  g roup meet ings  
wou ld  las t  fo r  no t  less  than  one and no t  more  than  two hours ;  boys  
and g i r l s  wou ld  be  counse led  in  separa te  g roups ;  a  g roup observer  
wou ld  be  used to  s tudy  the  verba l  in te rac t ion  o f  g roup members  i n  
regard  to  ques t ions  o f  ap t i tude  and in te res ts ,  s i tua t iona l  fac to rs  o f  
work ,  and  persona l  fac to rs .  Tes t  in fo rmat ion ,  der ived  f rom the  
Occupat iona l  Ap t i tude  Pat te rns  (OAP)  o f  the  GATB p rov ided the  bas is  
fo r  d iscuss ion  dur ing  the  group sess ions .  Work ing  separa te ly ,  the  
s tudents ,  the  group observer ,  and the  h igh  schoo l  counse lo rs  comple ted  
par ts  o f  the  CRC.  
Cond i t ion  I I  
The sub jec ts  in  Cond i t ion  I I  o f  th is  s tudy  were  190 twe l f th -
grade boys  and g i r l s  enro l led  in  1965-66  in  four  add i t iona l  h igh  
schoo ls  i n  Gu i l fo rd  County .  The sub jec ts  responded to  the  GATB,  the  
CRC,  and  were  counse led  in  separa te  groups  o f  boys  and g i r l s .  The 
group observer  eva lua ted  the  groups  accord ing  to  the  group members '  
verba l  responses .  The h igh  schoo l  s tudents  comple ted  seven i tems on 
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the  CRC;  then  the  h igh  schoo l  counse lo rs  eva lua ted  the  CRC answers  and 
the  cumula t i ve  records  o f  each s tudent  w i th  regard  to  in fo rmat ion  
re levant  to  the i r  expressed voca t iona l  cho ices .  
Data  secured .  A compar ison  was made by  the  au thor  o f  the  
expressed occupat iona l  cho ices  o f  sub jec ts  recorded on the  CRC be fo re  
and a f te r  g roup counse l ing .  The in fo rmat ion  f rom the  GATB,  the  OAP,  
and  the  CRC were  compared to  the  GATB cu t -o f f  scores  and the  Es t imate  
o f  Worker  T ra i t  Requ i rements .  From these c r i te r ia  s tudents '  p re fe r ­
ences  were  ass igned to  h igh-  and low- rea l i sm ca tegor ies .  The 
s ta t i s t i ca l  ana lys is  o f  the  da ta  ob ta ined by  the  use  o f  these  c r i te r ia  
ind ica ted  tha t  a  s ign i f i can t  change had taken p lace  f rom low-  to  
h igh- rea l i sm cho ices  as  a  resu l t  o f  g roup counse l ing .  
The fo l low ing  recommendat ions  were  made as  a  resu l t  o f  the  
f ind ings  o f  Cond i t ion  I I  and were  a lso  the  bas is  fo r  the  p lans  fo r  the  
exper imenta l  cond i t ion  o f  the  s tudy :  sub jec ts  fo r  the  exper iment  were  
to  be  g i r l s ;  g i r l s  were  to  be  counse led  in  groups  o f  ten  and each 
group meet ing  wou ld  las t  one hour ;  a  ques t ionna i re  to  e l i c i t  voca­
t iona l  expec ta t ions  and voca t iona l  asp i ra t ions  wou ld  be  admin is te red  
be fore  and a f te r  group counse l ing .  
Cond i t ion  I I I  
The recommendat ions  o f  the  p re l im inary  s tages  o f  the  s tudy ,  
re fe r red  to  as  Cond i t ions  I  and I I ,  fo rmed the  bas is  fo r  the  p lans  
and procedures  fo r  Cond i t ion  I I I ,  the  exper iment .  
The sub jec ts  fo r  Cond i t ion  I I I  were  80  ten th -grade g i r l s  
enro l led  in  1965-66  in  one o f  the  same h igh  schoo ls  i n  Gu i l fo rd  
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County  invo lved  in  Cond i t ion  I  of  the  s tudy .  The GATB was leased to  
tha t  h igh  schoo l  by  the  Employment  Secur i t y  Commiss ion  (ESC)  fo r  one 
year  to  be  used in  the  present  s tudy .  The h igh  schoo l  counse lo r  a t  
tha t  schoo l  was  t ra ined  in  the  admin is t ra t ion  and in te rpre ta t ion  o f  
the  GATB by  the  s ta te  depar tment  o f  the  ESC.  The au thor  was the  
group counse lo r .  A t  the  t ime tha t  the  GATB was admin is te red  to  the  
80 sub jec ts ,  20  g i r l s  were  randomly  ass igned to  a  g roup to  rece ive  no  
counse l ing .  S ix ty  g i r l s  were  ass igned to  the  group to  be  counse led .  
One month  a f te r  the  tes t  was admin is te red ,  the  80  sub jec ts  met  i n  a  
g roup to  comple te  the  Educat iona l  and Occupat iona l  P lans  Quest ion­
na i re .  Subsequent ly ,  the  60 sub jec ts  to  be  counse led  were  ass igned 
to  four  t rea tment  leve ls  as  fo l lows:  leve l  I ,  no counse l ing  (20  Ss) ;  
leve l  I I ,  one hour  o f  counse l ing  (20  Ss) ;  leve l  I I I ,  two hours  o f  
counse l ing  (20  Ss) ;  leve l  IV ,  th ree  hours  o f  counse l ing  (20  Ss) .  The 
sub jec ts '  expressed occupat iona l  p re fe rences  were  p laced upon the  N0RC 
sca le  to  ob ta in  a  score  fo r  the i r  voca t iona l  asp i ra t ions  and a  score  
fo r  the i r  voca t iona l  expec ta t ions .  
Data  secured .  A  d isc repancy  rea l i sm score  was ob ta ined by  
sub t rac t ing  the  voca t iona l  expec ta t ion  score  f rom the  vocat iona l  
asp i ra t ion  score .  A  d isc repancy  rea l i sm score  was ob ta ined p r io r  to  
and fo l low ing  a l l  counse l ing  sess ions .  The p re-counse l ing  and pos t -
counse l ing  scores  were  s ta t i s t i ca l l y  ana lyzed by  ana lys is  o f  covar iance .  
The fo l low ing  are  recommendat ions  wh ich  resu l ted  f rom Cond i t ion  I I I :  
coopera t i ve  ESC and h igh  schoo l  voca t iona l  gu idance programs,  based 
upon a  theory  o f  voca t iona l  deve lopment ,  can  be  p lanned fo r  ten th -grade 
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g i r l s ;  a  h igh  schoo l  gu idance counse lo r ,  t ra ined  in  the  use  o f  the  GATB,  
can  u t i l i ze  the  resu l ts  o f  the  tes ts  fo r  voca t iona l  gu idance purposes  
in  group s i tua t ions ;  verba l  in te rac t ion  o f  ten th -grade co l lege-bound 
and nonco l1ege-bound g i r l s  concern ing  voca t iona l  percept ions  resu l ts  
f rom group counse l ing  exper iences ;  ten th -grade g i r l s  par t i c ipa te  
ac t i ve ly  in  group counse l ing  s i tua t ions  when the  group counse lo r ' s  
in te rven t ion  i s  l im i ted ;  s im i la r i t ies  and d i f fe rences  in  vocat iona l  
asp i ra t ions  and voca t iona l  expec ta t ions  a re  expressed by  ten th -grade 
g i r l s  dur ing  occupat iona11y  o r ien ted  group counse l ing  meet ings ;  
occupat iona l  p re fe rences  o f  ten th -grade g i r l s  become more  rea l i s t i c  
a f te r  g roup counse l ing  meet ings  fo r  voca t iona l  cho ice .  
Measurements  Taken 
Genera l  Ap t i tude  Tes t  Ba t te ry  (GATB)  
The GATB was  admin is te red  to  the  sub jec ts  in  a l l  th ree  cond i ­
t ions  o f  th is  s tudy .  Th is  was the  f i r s t  t ime tha t  the  GATB was  used 
fo r  h igh  schoo l  s tudents  i n  con junc t ion  w i th  group counse l ing  in  the  
s ta te  o f  Nor th  Caro l ina .  T rad i t iona l l y ,  schoo l  sys tems have p rov ided 
on ly  l im i ted  oppor tun i t ies  fo r  nonco l1ege-bound and co l lege-bound 
s tudents  to  examine,  i n  ear ly  ado lescence,  in te res ts ,  ap t i tudes ,  and 
sk i l l s  fo r  var ious  occupat ions .  In  th is  s tudy ,  smal l  g roup counse l ing  
sess ions  were  p lanned as  an  oppor tun i ty  fo r  s tudents  to  exp lo re  var ious  
occupat iona l  requ i rements .  
The Occupat iona l  Ap t i tude  Pat te rns  (OAP)  
The OAP norms have been der ived  f rom the  GATB scores  to  be  used 
in  occupat iona l  p lacement  and counse l ing .  
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Counse l ing  Record  and Cont ro l  (CRC)  
The CRC i s  a  s tandard  fo rm o f  the  ESC and was used in  a  mod i f ied  
fo rm in  Cond i t ions  I  and I I .  In  the  present  s tudy ,  the  CRC was used 
in  con junc t ion  w i th  tes t  in fo rmat ion ,  g roup counse l ing  procedures ,  and 
fo r  purposes  o f  eva lua t ion  o f  the  soc ioeconomic  and persona l  da ta  
wh ich  resu l ted  f rom the  pre l im inary  group counse l ing  exper iences .  
The Es t imate  o f  Worker  T ra i t  Requ i rements  
The Un i ted  Sta tes  Depar tment  o f  Labor  has  p rov ided job  descr ip ­
t ions  fo r  4 ,000 jobs ,  wh ich  may be  used to  eva lua te  ind iv idua l  ap t i tudes ,  
t ra i t s ,  and in te res ts  fo r  d i f fe ren t  f ie lds  o f  work .  
The Educat iona l  and  Occupat iona l  P lans  Quest ionna i re  
Th is  ques t ionna i re  was admin is te red  to  the  80 sub jec ts  in  
Cond i t ion  I I I  be fore  and a f te r  group counse l ing  to  e l i c i t  sub jec ts '  
voca t iona l  expec ta t ions ,  o r  the  jobs  s tudents  fe l t  they  migh t  ob ta in  
upon g raduat ion  f rom h igh  schoo l .  Sub jec ts  were  a lso  asked to  ind ica te  
the i r  voca t iona l  asp i ra t ions  and any  fu r ther  t ra in ing  they  were  
p iann i  ng .  
Nat iona l  Op in ion  Research  Center  (NORC) ,  Nor th -Hat t  Soc ioeconomic  
Index  o f  Occupat ions  
The NORC sca le  was used in  Cond i t ion  I I I  as  a  method o f  
ass ign ing  sca led  va lues  to  the  occupat iona l  p re fe rences  expressed by  
the  sub jec ts  as  voca t iona l  asp i ra t ions  and as  voca t iona l  expec ta t ions .  
The rea l i sm d isc repancy  score  was thus  ob ta ined f rom the  d i f fe rences  
between these  scores  p r io r  to  and a f te r  counse l ing .  
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In te rpre ta t ion  o f  the  F ind ings  
Cond i t ions  I  and I I  
The p resent  s tudy  revea led  tha t  p lann ing  fo r  voca t iona l  coun­
se l ing  programs wh ich  ex is ted  a t  the  beg inn ing  o f  the  present  s tudy  
d id  no t  invo lve  ac t i ve  par t i c ipa t ion  by  the  ado lescent  counse lees .  
The p lans  in  th is  s tudy  fo r  g roup counse l ing  fo r  voca t iona l  cho ice  
inc luded acceptance o f  the  theore t i ca l  bas is  o f  voca t iona l  deve lop­
ment  as  a  way  o f  s t ruc tu r ing  the  group meet ings .  The rev iew o f  
l i te ra tu re  ind ica ted  tha t  sys temiza t ion  o f  p lann ing  in  h igh  schoo l  
counse l ing  programs has  been d i f f i cu l t ,  par t i cu la r ly  in  programs fo r  
you th  who have lacked backgrounds  wh ich  migh t  enab le  them to  make 
adequate  voca t iona l  cho ices .  The f ind ings  o f  Cond i t ions  I  and I I  o f  
the  s tudy  ind ica ted  tha t  one aspec t  to  be  cons idered  in  counse l ing  
programs wou ld  be  to  prov ide  the  oppor tun i ty  fo r  each s tudent  to  
express  h is  own ideas  about  jobs  and to  learn  about  the  hopes  and 
expec ta t ions  o f  h is  peers .  The ado lescent  sub jec ts  in  the  f i r s t  
cond i t ions  o f  the  present  s tudy  were  more  ap t  to  see occupat iona l  
ou tcome in  re la t ionsh ip  to  the i r  wants  a t  the  present  t ime,  ra ther  
than  as  the  resu l t  o f  care fu l  p lann ing  and p repara t ion .  
When g roup counse l ing  fo r  voca t iona l  cho ice  was used in  
con junc t ion  w i th  admin is t ra t ion  o f  the  GATB and cons idera t ion  was 
g iven  to  the  s tages  o f  voca t iona l  deve lopment  o f  the  sub jec ts ,  s ta t i s ­
t i ca l l y  s ign i f i can t  changes  took  p lace  in  the  job  cho ices  o f  the  
boys  and g i r l s .  
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Condi t ion  I I I  
I t  is  be l ieved that  the s ign i f i cant  changes in  the d i f fe rences 
between expressed vocat iona l  asp i ra t ions and vocat iona l  expecta t ions 
are  not  a  un ique resu l t  o f  the  par t icu lar  c i rcumstances o f  th is  s tudy.  
The oppor tun i ty  to  exp lore  d i f fe rences in  percept ion o f  occupat iona l1y  
re la ted a t t i tudes and va lues was made poss ib le  and changes in  sub jec ts '  
occupat iona l  cho ices were ev idenced.  I t  shou ld  be emphas ized in  
the f ind ings o f  th is  s tudy :hat  ado lescents '  p rob lems,  occur r ing  
dur ing the exp lora tory  s tage o f  deve lopment ,  in  acqu i r ing  fac ts  about  
occupat ions are  compounded by  the prob lems created by  changes occur r ing  
in  the purposes and meanings o f  work .  Ind iv idua l  and cu l tu ra l  
var ia t ions a lso  a f fec t  the ado lescent 's  capac i ty  to  learn  vocat iona l  
sk i l l s  and to  acqu i re  in format ion and unders tand ing necessary  to  
weigh occupat iona l  a l te rnat ives .  The group meet ings o f  the  present  
s tudy gave the counse lor  and the ado lescent  group members  an oppor­
tun i ty  to  acqu i re  knowledge about  occupat iona l  requ i rements .  
Cone 1us i  ons 
The conc lus ions o f  Condi t ion  I I I ,  the exper iment ,  a re  d iscussed 
re la t ive  to  the hypotheses o f  th is  phase o f  the  s tudy.  
Hypothes is  A.  Group counse l ing  fo r  vocat iona l  cho ice reduces 
the magni tude o f  the  d i f fe rence between vocat iona l  asp i ra t ion  and 
vocat iona l  expecta t ion .  
The resu l ts  o f  the  s ta t is t ica l  ana lys is  o f  covar iance ind ica ted 
that  rea l ism between vocat iona l  asp i ra t ions and vocat iona l  expecta t ions 
increased as the  number  o f  hours  o f  group counse l ing  increased.  The 
d i rec t ion  o f  the  s ign i f i cant  l inear  t rend was toward agreement  between 
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asp i ra t ions and expecta t ions.  Depar tures  f rom l inear i ty  were not  
s ign i f i cant .  The over -a l l  d i f fe rences d id  show a  reduct ion o f  the 
magni tude o f  the  d iscrepancy ra t ings between vocat iona l  asp i ra t ions 
and vocat iona l  expecta t ions w i th  group counse l ing .  Therefore ,  the  
f i rs t  hypothes is  o f  the  exper imenta l  phase o f  the  s tudy was suppor ted 
by  the resu l ts  o f  the  s ta t is t ica l  ana lys is .  
Hypothes is  B.  One group counse l ing  sess ion shou ld  have a  
greater  e f fec t  than none;  two counse l ing  sess ions shou ld  have a  greater  
e f fec t  than one or  none j  th ree counse l ing  sess ions shou ld  have a  
greater  e f fec t  than two,  one or  none.  
Spec i f ic  compar isons between the t reatment  leve ls  o f  the  
exper iment  d id  not  y ie ld  s ign i f i cant  resu l ts  when an ana lys is  o f  the  
exper imenta l  data  was made.  However ,  the  ind ica ted s ign i f i cance o f  
the l inear  funct ion  does in fer  that  each leve l  o f  group counse l ing  
had a  greater  e f fec t  than no group counse l ing  upon the d i f fe rences 
in  vocat iona l  asp i ra t ions and vocat iona l  expecta t ions.  
CHAPTER VI  
RECOMMENDATIONS FOR FURTHER STUDY 
Subsequent  research in  the area o f  assess ing the rea l ism of  
se l f - repor t  d iscrepanc ies  between vocat iona l  asp i ra t ions and voca­
t iona l  expecta t ions i s  recommended as  a  resu l t  o f  th is  invest iga t ion .  
1 .  Fur ther  s tudy i s  recommended to  deve lop counse l ing  
procedures,  wh ich w i l l  present  rea l is t ica l ly  the advantages 
and d isadvantages o f  occupat ions,  and the knowledge,  sk i l l s ,  
and competenc ies  requ i red by employers  fo r  spec i f ic  
occupat  i  ons.  
2 .  Counse l ing  fo r  occupat ions might  beg in  a t  the  n in th-  or  
ten th-grade leve l  in  the h igh schoo l  program and be 
fo l lowed in  the twe l f th  year  to  determine whether  the  
magni tude o f  the  d iscrepanc ies  between vocat iona l  
asp i ra t ions and vocat iona l  expecta t ions has decreased.  
3 .  Case s tud ies  o f  ind iv idua ls  acknowledg ing h igh or  low 
rea l ism between vocat iona l  asp i ra t ions and vocat iona l  
expecta t ions would  prov ide ex terna l  c r i te r ia  in  
assess ing expressed rea l ism d iscrepancy scores.  
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APPENDIX A 
THE COUNSELING RECORD AND CONTROL ADMINISTERED TO ALL SUBJECTS 
IN CONDITION I AND CONDITION I I  OF THE PRESENT STUDY 
NAME 
BIRTH DATE 
1 .  EXPRESSED VOCATIONAL DECISION;  
2 .  WORK EXPERIENCE ELEMENTS L IKED ELEMENTS DISLIKED 
3 .  EDUCATION AND TRAINING 
k .  LEISURE TIME ACTIVITIES OF VOCATIONAL SIGNIFICANCE 
5 .  SKILLS DEVELOPED 
6 .  SOCIOECONOMIC FACTORS (One or  both  parents  work ing;  approx imate  
jo in t  income;  number  o f  s ib l ings ;  
res idence w i th  one or  both  parents ,  
or  o ther . )  
7 .  INTERESTS 
8 .  PERSONAL TRAITS (Notes  made by  counse lor )  
9 .  PHYSICAL L IMITATIONS (Notes  made by  counse lor )  
" G V N S P Q . K F M  
1 0 *  TEST RESULTS 
GATB Date  . 
OAP's  1  2  3  k  5  6  7  8  9  10 11 12 13 14 15 16 17 18 
19 20 21 22 23 2k 25 26 27 28 29 30 31 32 33 3^  35 
OTHER TEST RESULTS 
SIGNIFICANCE OF TEST RESULTS 
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APPENDIX B 
OCCUPATIONAL AND TRAINING CHOICES OF SUBJECTS BEFORE AND AFTER 
GROUP COUNSELING OBTAINED FROM THE 
COUNSELING RECORD AND CONTROL 
(CONDITION I I )  
Occupat ion or  t ra in ing Number  o f  Students  Choos ing the  Occupat ion 
Before  counse l ing  Af ter  counse l ing  
accountant .  6  9  
6  
a i rp lane mechanic  . . . .  1 1 
auto  mechanic  . . .  15 5  
auto  par ts  c le rk .  . . .  2 
bank te l1er  . . .  s  . . . . . . .  .  3 1 
bank work  6 
7 2  
b e a u t i c i a n .  . . . . .  21 k 
bi l l ing  c lerk  .  .  1 3 
6  9  
bus d r iver .  . . . .  3 1 
bus iness admin is t ra t ion  schoo l .  .  .  3 9  
bus iness schoo l  . . . .  15 12 
b u t c h e r  . . .  1 1 
c igare t te  fac tory  6  1 
c l  erk  typ i  s t  11 2  
c le r ica l  worker  . . . . . . . . . .  9 15 
co l lege commerc ia l  course . . . . .  12 11 
commerc ia l  a r t  schoo l  . . . . . . .  2 6 
data  process ing 3 12 
denta l  or  medica l  ass is tant  . . . .  9 13 
depar tment  s tore  sa les  2  k 
dock worker  2  2 
draf t ing  schoo l  5  
2  2  
1  9  
farming .  o .  .  .  .  .  .  .  .  o .  .  .  9 3 
f i le  c1erk .  . . . . . . . . . . . .  7 k 
gas s ta t ion  a t tendant  1 
go in to  serv ice  . . . . . . . . . .  18 12 
heavy equ ipment  schoo l  2  2  
hos iery  and tex t i le  work  13 10 
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OCCUPATIONAL AND TRAINING CHOICES OF SUBJECTS BEFORE AND AFTER 
GROUP COUNSELING OBTAINED FROM THE 
COUNSELING RECORD AND CONTROL 
(CONDITION I I )  
Occupat ion or  t ra in ing Number  o f  Students  Choos ing the Occupat ion 
Before  counse l i  ng Af ter  counse l ing  
I B M  . . . . . . . .  22 2  
indust r ia l  and techn ica l  schoo l  .  .  11 23 
insurance o f f i ce .  .  o o o o o e o e  9 2 
medica l  techn ic ian.  1 9  
mote l  bus iness.  „  „  •  • • e a A a e  1 1  
nurse a « o  «  c  >  e  o e o o o o o *  3 5  
o f f i ce  work  „  .  .  .  •  0 6 0 0 0 0 0  9 k 
post  o f f i ce  ..  .  „  .  O O O 0 0 0 0 O  3 3  
prac t ica l  nurse .  .  s e o e o s t o  4 2 
pre fer  not  work ing.  2  1  
1  1  
psycho log is t .  .  „  .  0 0 0 0 0 0 0 0  1 
race car  d r iver  .  .  # 0 0 0 0 0 0 0  1 
sa les—genera l .  .  .  * « • « « • • •  2 9  
secre tar ia l  schoo l .  < * • 0 0 0 0 0 0  11 
secre tary  .  .  .  .  „ » • » » » « • (  16 3  
sewing mach ine and garment  worker  .  5 2 
sheet  meta l  worker .  C  O  0  0  9  O  0  0  5 
sh ipp ing c lerk .  .  .  0  0  0  0  (  t  0 0  3 
soc ia l  worker  .  .  .  * 0 0 0 0 0 0 0  2 
s tock  c lerk  .  .  .  .  e o o o o o o o  3 
take care  o f  ch i ld ren . . . . . . .  2 1 
t e a c h e r  . . . . . .  9 9  0 0  0  0  0  0  5 
te lephone company .  9 O O 0 0 O 0 O  9 6  
too l  and d ie  maker .  0 0 0 0 0 0 0 0  3 
t ruck  dr iver .  .  .  .  O  S  0  9 9  9 . 0  •  6 1 
upho ls tery  and fu rn i tu re .  . . . . .  3 3 
wa i t ress .  .  .  .  .  .  o o o o c o o o  2 1 
we1der .  .  « .  o  .  .  9 O 0 O 9 9 9 9  6 
w i ld l i fe  worker  fo r  government .  .  .  1 1 
work  a t  Sears  <> .  » 0 0 9 0 9 9 9 9  7 3 
work  w i th  an imals  .  0 0 0 0 0 0 9 0  1 1  
work  w i th  he lp ing peop le  16 10 
work ing in  home economics  3  
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APPENDIX C 
EDUCATIONAL AND OCCUPATIONAL PLANS QUESTIONNAIRE ADMINISTERED BEFORE 
AND AFTER GROUP COUNSELING TO ALL SUBJECTS 
IN CONDITION I I I  OF THE PRESENT STUDY 
Name 
(Last )  (F i  rs t )  (Midd le)  
STUDENT VOCATIONAL QUESTIONNAIRE FOR GIRLS 
INSTRUCTIONS:  Read each quest ion care fu l ly .  Then answer  i t  accord ing 
to  the ins t ruc t ions g iven w i th  the quest ion i t se l f .  
1 .  How fa r  do you expect  to  go in  schoo l?  (Check one)  
Th is  w i l l  probab ly  be my las t  year  
Another  year  o r  two 
I  intend to  f in ish  h igh schoo l  
I  expect  to  s tar t  to  co l lege but  probab ly  won ' t  f in ish  
I  expect  to  graduate  f rom a four -year  co l lege 
I  expect  to  cont inue pro fess iona l  s tudy a f te r  co l lege graduat ic  
2 .  I f  you are  not  p lann ing to  a t tend co l lege,  what  a re  your  p lans? 
Check one s ta tement  be low that  best  f i t s  your  p lans.  ( I f  you are  
p lann ing to  a t tend co l lege,  do not  answer  th is  quest ion. )  
Take t ra in ing courses before  work ing (such as  beauty  schoo l ,  
bus iness co l lege,  prac t ica l  nurs ing schoo l ,  even ing 
vocat iona l  c lasses a t  h igh schoo l ,  cor respondence courses)  
Take apprent ice  or  on- the- job t ra in ing,  such as  fo r  nurs ing 
a ide,  recept ion is t ,  e tc .  
Go to  work  immedia te ly  w i thout  fu r ther  job  t ra in ing 
Marr iage as soon as  I  leave schoo l  
He lp  my fami ly  a t  home 
Undec i  ded 
3 .  The occupat ion I  would  l i ke  most  i s :  
k .  What  do you ac tua l ly  expect  to  do? 
Occupat ion on ly  
Occupat ion and marr iage 
Marr iage on ly  
Name o f  occupat ion,  i f  checked above 
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APPENDIX D 
COMPILATION OF THE )ATA OBTAINED FROM THE COUNSELING 
, iECOND AND CONTROL (CONDITION 11 
Dependency s ta tus  
both  parents  146 
mother  14 
fa ther  3 
grandmother  2  
guard ian 2  
husband 6  
w i f e .  . . .  1  
no response 1 6  
Tota l  190 
Work  exper ience 
boys 80 
g i r ls  59 
Tota l  139 
Number  o f  s ib l ings  in  sub jec t 's  fami ly  
one 22 
two 3k  
th ree 1+8 
four .  31 
f i ve  16 
s ix  7  
seven .  7 
e ight  3  
above e ight '  14 
not  rep ly ing 8  
Tota l  190 
^Subjec ts  were 190 twe l f th -grade boys and g i r ls .  
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COMPILATION OF THE DATA OBTAINED FROM THE COUNSELING 
RECORD AND CONTROL (CONDITION II)* 
Fami ly  income 
Amount  o f  income One parent  work ing Both  parents  work ing 
Student  d id  not  know . k3 19 
$  3  -  $ 4 , 9 0 0 , 0 0  . . . . . . .  
o
 
cm 
6  
5  -  6 , 9 0 0 . 0 0  .  2 2  13 
7  -  8 , 9 0 0 . 0 0  .  9 13 
9  -  1 0 , 9 0 0 . 0 0  . . . . . . .  .  8  6  
1 1  -  1 4 , 9 0 0 . 0 0  . . . . . . .  .  5 3 
15,000 and over .  . . . . . .  .  2  2  
T o t a l s .  . . . . . . . . . . .  .  109 6 2  
No response fo r  fami ly  income i tems * « :  .  .  19 
^Subjec ts  were 190 twe l f th -grade boys and g i r ls .  
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APPENDIX E 
GROUP COUNSELING ITEMS PRESENTED BY THE COUNSELOR 
IN CONDITION I I I  OF THE STUDY 
In t roduct i  on 
You have a l l  taken the Genera l  Apt i tude Test  Bat tery  and have 
answered some quest ions about  your  educat iona l ,  mar i ta l ,  and occupa­
t iona l  p lans.  We a re  meet ing in  these groups so tha t  you can f ind  out  
more about  what  your  job  hopes and expecta t ions are  l i ke  and what  
some o f  the  ways are  that  o ther  peop le  look a t  prob lems about  jobs .  
Many o f  the  jobs you wish to  have can be reached on ly  in  the fu ture .  
One o f  the  th ings that  you can do now i s  to  ta lk  w i th  each o ther  about  
your  p lans and ideas re la ted to  your  job  cho ices.  I 'm go ing to  le t  
you lead the d iscuss ion yourse lves and w i l l  on ly  cont r ibu te  i f  I  
th ink  I  can ment ion i tems which might  g ive  the d iscuss ion d i rec t ion .  
Later  on,  you may want  to  know more about  the  spec i f ic  resu l ts  o f  the  
apt i tude tes ts  that  you took.  
I tems 
1 .  Many young women w i l l  be employed in  the next  few years  in  
f ie lds  o f  work  in  which few women have been employed before .  The 
"household  eng ineer"  o f  today may be tomorrow's  c i ty  p lanner  (H igh G 
or  N) .  
2 .  Women may f ind  the exp lora t ion  o f  outer  space very  
in teres t ing  and cha l leng ing.  Weight lessness in  space makes body 
s ize  and weight  less  impor tant  in  master ing the env i ronment .  Women's  
f inger  dexter i ty  becomes more impor tant  as  so many tasks  in  today 's  
wor ld  are  reduced to  the process o f  tu rn ing d ia ls  (H igh F ,  S,  M) .  
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GROUP COUNSELING ITEMS PRESENTED BY THE COUNSELOR 
IN CONDITION I I I  OF THE STUDY 
I tems 
3 .  As everyone beg ins  to  have more le isure  t ime wi th  the 
increase o f  automat ion,  women's  f la i r  fo r  p lann ing fami ly  recreat ion 
and the t rad i t iona l ly  femin ine ro les  fo r  homemaking may be va luab le  
in  new ways (even,  low,  d is t r ibu t ion  o f  scores) .  
k .  As work ing hours  become even shor ter ,  women w i l l  have 
greater  f reedom to  be employed w i thout  mak ing a  cho ice between home-
m a k i n g  o r  w o r k i n g  ( H i g h  o v e r - a l l  s c o r e s ,  H i g h  K ) „  
5»  The fami ly  today i s  no longer  an economic  un i t .  Women a re  
not  ca l led  upon fo r  ac tua l  labor  a t  home,  as  much as  to  g ive  nur turance 
and warmth w i th in  the fami ly .  I t  may be that  how a  woman fee ls  about  
go ing to  work  i s  more impor tant  to  her  fami ly  than whether  she goes 
out  to  work  (H igh G,  V,  N) .  
6 .  As the  human l i fe  span increases,  so  does our  need fo r  
medica l  care  and fac i l i t ies .  We a re  a  nat ion  preoccup ied w i th  hea l th ;  
there  i s  a cont inuous ly  increas ing need fo r  workers  in  techn ica l  
areas o f  the  hea l th  pro fess ions-~for  doctors ,  nurses,  and many he lpers  
in  re la ted f ie lds  (High F ,  M,  N) .  
7 .  When g i r ls  are  asked what  they "want  to  be, "  they o f ten 
say "w i fe"  or  "w i fe  and mother . "  Boys se ldom rep ly  to  th is  same 
quest ion by  f i rs t  say ing "husband"  or  "husband and fa ther"  (H igh G) .  
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GROUP COUNSELING ITEMS PRESENTED BY THE COUNSELOR 
IN CONDITION III OF THE STUDY 
I tems 
8 .  Many g i r ls  want  to  be (vocat iona l  cho ice)  what  someone in  
the i r  fami ly  has been ( the job they he ld) .  However ,  jobs  o f  yesterday 
are  not  guaranteed to  ex is t  tomorrow.  Compet i t ion  fo r  jobs i s  
growing.  I t  is  impor tant  to  th ink  about  new f ie lds  o f  work  wh ich 
might  be "won"  and "kept "  by  women.  
Note :  The in format ion w i th in  the parentheses fo l lowing each i tem was 
a  gu ide fo r  the counse lor  in  choos ing i tems to  respond to  comments  o f  
par t icu lar  g i r ls .  The i tems were paraphrased by  the counse lor  when 
they were ment ioned in  group meet ings.  
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APPENDIX F 
CONDITION I I I  
Ins t ruc t ions for  Students  Who Rated the Occupat iona l  Pre ferences 
Ci ted by  Sub jec ts  Before  and Af ter  Group Counse l ing  fo r  the 
Rela t ive  Prest ige  o f  These Occupat ions*  
These ins t ruc t ions were read 
s tudents  and then each sub jec t  responded ind iv idua l ly .  
Now I  am go ing to  ask you how you would  judge a  number  o f  
occupat ions.  For  example ,  a  ra i l road brakeman--which s ta tement  
on th is  card  (HAND RESPONDENT CARD) best  g ives  your  own 
persona l  op in ion o f  the  genera l  s tand ing o f  a  ra i l road 
brakeman? (PAUSE) What  number  on tha t  card  would  you 
p ick  out  fo r  h im? (RECORD ANSWER).  
1  2  3  5  X RAILROAD BRAKEMAN 
Try  not  to  judge a job  accord ing to  your  op in ion o f  some one 
person you know who has such a  job .  .  .  Now how would  you judge 
a ?  (PROCEED THROUGH L IST OF OCCUPATIONS).  
*Found in  Occupat ions and Soc ia l  S ta tus .  A lber t  J .  Re iss ,  New York :  
The Free Press of Gfencoe, ")9^1. Page 262. 
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RANK SCALE OF THE RATINGS FOR PRESTIGE OF THE OCCUPATIONS 
EXPRESSED AS VOCATIONAL ASPIRATIONS 
AND VOCATIONAL EXPECTATIONS 
(CONDITION I I I )*  
a i r l ine  s tewardess,  .  .  .  .  55 nurse 's  a ide.  .  .  59 
anesthet is t  .  .  .  51 ob-gyn.  .  .  .  .  64 
auto  mechanic  .  .  .  .  „ .  .  49 o f f ice  c ler ica l  worker .  .  .  .  .  .  49 
b e a u t i c i a n .  . . . . . . .  .  65 o f f i ce  worker  . . .  .  .  61 
b io logy teacher  . . . . .  .  61 owner  o f  ranch.  .  .  .  46 
bra in  surgeon . . . . . .  • 52 Peace Corp.  . . . . . . . . .  .  .  62 
chemi  s t  .  *+9 p e d i a t r i c i a n .  . . . . . . . .  .  .  71 
commerc ia l  a r t i s t -ar t is t .  .  52 phys ica l  therap is t .  .  .  67 
concer t  p ian is t  .  34 pro fess iona l  dancer  . . . . .  .  .  54 
cor respondent - repor ter .  .  .  56 psycho log i  s t  .  .  62 
denta l  ass is tants  .  .  .  .  • 55 race car  d r iver  .  .  .  .  48 
d O C t O r .  e  o  D  .  o  .  .  s  .  .  67 recreat iona l  d i rec tor  . . . .  .  .  69 
e lementary  schoo l  teacher  .  68 reg is tered nurse.  . . . . . .  .  .  62 
eng l ish  teacher  . . . . .  .  54 seamst ress  .  .  51 
fac tory  machine worker .  .  .  33 s e c r e t a r y  . . . . . . . . . .  .  .  71 
fash ion des igner  .  63 serve in  the armed forces .  .  .  .  55 
genera l  o f f i ce  work  .  .  .  .  62 
government  worker  . . . .  .  57 soc ia l  worker  .  .  69 
he lp ing peop le .  . . . . .  .  83 teacher  .  .  73 
home economics  teacher .  .  .  57 t ra in ing horses .  .  .  .  56 
.  53 t rans la tor - t rave l  .  .  .  51 
in ter io r  decorator .  .  .  .  .  55 typ is t  .  .  .  61 
key punch operator .  .  „  .  .  50 v e t e r i n a r i a n .  . . . . . . . .  .  .  58 
mar ine b io log is t .  . . . .  .  55 ve t 's  ass is tant  . . . . . . .  .  .  54 
marr iage counse lor .  .  .  .  .  55 work  in  U.  N.  . . . . . . .  .  .  .  51 
math  teacher .  . . . . . .  .  56 work  w i th  c r ipp led ch i ld ren .  .  .  76 
medica l  research .  50 work  w i th  re tarded ch i ld ren .  .  .  75 
medica l  techn ic ian.  .  .  .  .  62 work  w i th  young ch i ld ren.  .  .  .  .  83 
m i s s i o n a r y .  . . . . . . .  .  67 X- ray  techn ic ian .  .  61 
m o d e l  . . .  .  56 
*The rank-order  o f  th is  sca le  was obta ined f rom the ra t ings o f  twenty  
noncounse led s tudents  in  the manner  in  which the NORC sca le  was 
der i  ved.  
Th is  sca le  was not  used as  a  measurement  dev ice  in  the present  s tudy.  
APPENDIX. G 
SCORES OF SUBJECTS VOCATIONAL ASPIRATIONS AND EXPECTATIONf  AS MEASURED BY THE 
NORC--SOCIOECONOMIC INDEX INDEX OF OCCUPATIONS (CONDITION I I I )  
Leve l  I  Level  I I  Leve l  I I I  Leve l  IV  
Before  Af ter  Before  Af ter  Before  Af ter  Before  Af ter  
isp .  Exp.  Asp.  Exp.  Asp.  Exp.  Asp.  Exp,  Asp.  Exp» Asp„  Exp,  Asp,  Exp.  Asp.  Exp.  
79 7 k  79 7 k  74 74 74 74 74 69 74 69 78 74 78 78 
60 60 70 60 61 59 61 59 78 74 74 74 78 57 57 57 
70 74 70 70 74 74 74 74 78 74 74 74 76 74 76 76 
71 56 71 56 69 69 57 57 70 70 70 70 69 57 76 76 
56 56 75 56 76 74 74 74 78 78 78 78 78 74 74 74 
72 72 70 72 57 57 57 57 74 74 75 74 74 73 73 73 
82 82 72 72 89 76 76 76 89 89 89 89 70 70 70 70 
57 57 74 57 74 69 69 69 79 79 79 79 72 72 72 72 
75 7 k  75 74 71 71 57 57 78 74 74 74 71 71 71 71 
78 7 k  78 7^  76 70 70 70 70 76 70 70 57 57 74 74 
78 78 78 78 70 70 70 70 74 57 74 74 82 57 82 74 
70 69 69 74 60 70 70 70 76 70 78 78 57 57 57 57 
74 7 k  7 k  70 89 70 89 70 71 71 71 71 79 56 56 56 
57 56 57 56 80 69 80 70 89 74 69 69 75 70 60 60 
75 7 k  75 74 75 75 75 75 74 70 70 70 78 56 56 56 
70 57 70 57 89 74 74 74 68 67 74 67 75 78 75 75 
70 57 89 70 69 74 64 74 71 70 70 70 70 56 75 75 
83 83 89 78 75 74 74 74 70 70 70 70 78 78 78 78 
70 7 k  70 74 74 70 74 70 74 74 70 74 75 78 79 78 
60 60 70 60 75 75 75 75 89 89 89 89 75 67 67 67 
Note :  Asp.  =  Asp i ra t ions;  Exp.  =  Expecta t ions 
Leve l  I  -  No counse l ing  
Leve l  I I  -  1 hour  counse l ing  
Leve l  I I I  -  2 hours  counse l ing  
Leve l  IV  -  3 hours  counse l ing  
n  =  20 
N =  80 
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APPENDIX I 
GATB AND WORKER TRAIT REQUIREMENTS USED TO DESCRIBE HIGH REALISM OR LOW REALISM OF SUBJECTS'  
EXPRESSED OCCUPATIONAL CHOICES BEFORE AND AFTER GROUP COUNSELING ( 'CONDITION I I I )  
Leve l  I  Level  I I  Leve l  I I I  Leve l  IV  
Before  Af ter  Before  Af ter  Before  Af ter  Before  Af ter  
Asp.  Exp.  Asp.  Exp.  Asp.  Exp.  Asp.  Exp.  Asp.  Exp.  Asp.  Exp.  Asp.  Exp.  Asp.  Exp.  
1 1  1  1  0  1 1  1  ] 1 1 1  1  0  1 1  
0  0  0  0  0  1 1  1  0  1 1  1  1  0  0  1 
0  0  0  0  0  1 1  1  0  1 1  1  1  0  1 1  
0  0  0  0  1 1 0  1 0  0  0  0  0  1 1  
0  1 0  0  0  1 1  1  1  1  1  1  1  0  0  0  
1 0  1 0  0  0  0  0  1 0  0  1 1  1  
0  1 0  1 0  1 1 1  1  1  1  1  0  0  0  0  
1 0  1 1  1 i  1 1  1  0  0  1 0  1 1  1  1  
1  0  1 0  0  1 1 0  0  1 1  0  1 1  1  
0  0  1 1  1  0  1  0  1 0  0  0  0  0  1 1  
1  1  1  1  1  1  1  1  1  0  1  1  0  0  0  1 
0  1 0  1 0  1 1  1  0  1 0  0  0  0  0  0  
1 1 1  1  0  1 1  1  0  1 1  0  0  1 1  
1  0  1 0  1 1  0  1 1  1  1  1  0  0  0  
1 0  1 0  1 1  1  1  1  0  0  0  0  1 1 1  
0  1 0  1 0  0  0  0  1 0  0  0  0  0  0  0  
0  0  0  0  1 1  0  1 0  0  1 1  1  1 1  1  
1  1  0  1  0  0  0  0  0  1 1  1  0  0  1 1  
0  0  0  0  1 0  1 0  1  1  1  1  0  0  0  0  
1 1  1  1  0  0  0  0  0  1 0  0  0  1 1  1  
n=10 9  10 10 8  13 12 12 11 10 l b  12 7  6  12 14 
Note :  Asp.  =  Asp i  ra t i  ons;  Exp.  - Expecta t i  ons Tota l  N =  80 
Leve l  I  - No counse l ing  
Leve l  I I  - 1 hour  counse l i  "9  
Leve l  I I I  - 2 hours  counse '  ing  0  =  L ow r  ea1 i  sm 
Leve l  IV  - 3 hours  counse l i  ng  1 =  High rea 1 i  sm 
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APPENDIX J 
The var iab les  and the mar iner  o f  scor ing them for  Condi t ion  I I I  
o f  the present  s tudy are  presented be low.  
Var iab le  Manner  o f  scor ing 
Group 1 ,  2 ,  3a ^  
Subjec t  01 -  20 
Length  o f  Schoo l ing  
BEFORE COUNSELING 
No response 0  
Probab ly  las t  year  1 
Another  year  or  two 2 
F in ished h igh schoo l  3  
Some co l  1ege IE  
Graduate  4-year  co l lege 5_ 
Cont inued pro fess iona l  s tudy 
AFTER COUNSELING 
No response 0  
Probab ly  las t  year  1 
Another  year  or  two 
F in ished h igh schoo l  
Some co l  1ege 
Graduate  U-year  co l lege 5 
Cont inued pro fess iona l  s tudy 6  
3 
Af ter  schoo l  P lans 
BEFORE COUNSELING 
No response 0  
Take t ra in ing course 1 "  
Take apprent icesh ip  2  
Go to  work  immedia te ly  3  
Marr iage k  
Help  fami ly  5  
Undec ided IE 
AFTER COUNSELING 
No response 0  
Take t ra in ing course 1 "  
Take apprent icesh ip  _2 
Go to  work  immedia te ly  
Marr iage 
Help  fami ly  5  
Undec ided & 
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Variable Manner of  scor ing 
Occupat ion and Marr iage 
BEFORE COUNSELING 
No response 
Occupat ion on ly  1 
Occupat ion and marr iage 2 
Marr iage on ly  3  
AFTER COUNSELING 
No response 0  
Occupat ion on ly  1 
Occupat ion and marr iage 2 
Marr iage on ly  3  
Expressed cho ices by  GATB and worker  t ra i ts  
BEFORE COUNSELING Asp i ra t ion  
High rea l ism 0 
Low rea1 i  sm 1 
BEFORE COUNSELING Expecta t ion  
High rea l i  sm 0  
Low rea1 i  sm 1 
AFTER COUNSELING Asp i ra t ion  
High rea l ism 0 
Low rea1 i  sm 1 
AFTER COUNSELING Expecta t ion  
High rea l ism 0 
Low rea l ism 1 
Expressed vocat iona l  cho ices measured by  NORC Sca le  
BEFORE COUNSELING 
Vocat iona l  Asp i ra t ion  0 - 9 3  
BEFORE COUNSELING 
Vocat iona l  Expecta t ion  0 - 9 3  
AFTER COUNSELING 
Vocat iona l  Asp i ra t ion  0 - 9 3  
AFTER COUNSELING 
Vocat iona l  Expecta t ion  0 - 9 3  
